
Muckleshoot indian tribe

2020 Annual Report
&

Tribal Service Guide



T A B L E   O F   C O N T E N T S

Adult Work Training & Job Readiness Program. . . . . . . . 1

Community Affairs & Advocacy. . . . . . . . . . . . . . . . . . . . . 2

Community Services | Reception/Mailroom.. . . . . . . . . . 3

Culture Program. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4

Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5

Emergency Management. . . . . . . . . . . . . . . . . . . . . . . . 39

Enrollment. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 40

Family Resource Center.. . . . . . . . . . . . . . . . . . . . . . . . . 41

Family Support Center. . . . . . . . . . . . . . . . . . . . . . . . . . . 44

Finance Department. . . . . . . . . . . . . . . . . . . . . . . . . . . . 45

Fisheries. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 47

General Services. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 62

Health & Wellness. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 63

Housing.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 88

Human Resources. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 94

Intergovernmental Affairs. . . . . . . . . . . . . . . . . . . . . . . . 96

Muckleshoot Child & Family Services (MCFS). . . . . . . . . 98

Planning. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 99

Preservation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 104

Property Acquisitions & Fee Land Management. . . . . . 106

Senior Center. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 107

Student Incentives & Rewards. . . . . . . . . . . . . . . . . . . . 109

Tomanamus Forest.. . . . . . . . . . . . . . . . . . . . . . . . . . . . 112

Transportation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 114

Tribal Court. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 116

Veterans Affairs. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 118

Vital Statistics.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 120

Wildlife.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 121

Youth Development Program. . . . . . . . . . . . . . . . . . . . 123



Adult Work Training & Job
Readiness Program

PERSON IN CHARGE: Melvin Daniels

LOCATION: 17610 SE 400th Auburn, WA 98092

INFO PHONE: 253-876-2822

INFO EMAIL: Melvin.daniels@muckleshoot.nsn.us

Overview of the Adult Work Training Program.

AWTP continues to offer an introduction to varied

positions within the tribe. Our job placement

strategy has provided AWTP personnel to

departments that need long or short-term

assistance to fulfill workforce duties. Muckleshoot

Tribal Departments have contributed greatly to the success of AWTP participants by providing hands on

experience with in wide-ranging positions.  

SERVICES PROVIDED: 

AWTP Participants are provided an opportunity to learn valued introductory job skills. The objective is to

increase employability. This incorporates efforts of participant’s continuing education goals, breaking

barriers to employment and health/wellness awareness. A strong skill foundation can be achieved,

competing for varied career and occupational goals.

Tribal Partnerships

• Continue providing job-ready candidates for potential work needs with in the tribe.

• Provide assistance with community service work and events.

• Support introduction and presentation of preparation of traditional foods.

• Continue programs efforts in procuring culturally significant raw and processed materials, for tribal

program’s use.

• Also provide finished culturally related items (examples – drums, baskets, carvings and preserved foods.)

HIGHLIGHTS OF 2020 

• Application of Training Syllabus

– Phase 1: Foundations of Employment

– Phase 2: Personal and Professional Growth

– Phase 3: Preparing For Career Success

• Addition of introduction to Cultural skills

OUTLOOK FOR 2021

• Continue with departmental collaborations for on the job training programs.

• Introduction to fundamentals of video and media with a focus on establishing social media outreach.

• Increase opportunities for job specific or identified career path trainings.

• Continue planning facility renovation and classroom modifications.
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Community Affairs/Advocacy

“For the Muckleshoot Tribal Members, Community and employees”

 Executive Management Team (Employees Complaints and Claim Process)

PERSON IN CHARGE: Rita Jean Martin, Director

LOCATION: Cedar Building 

PHONE NUMBER: 253-876-3212

EMAIL: Rita.Martin@Muckleshoot.nsn.us

DEDICATED: I am dedicated to the Muckleshoot Tribal Members, Employees and Community members;

have worked for the Muckleshoot Tribe for 40 + years.  I report to the COO and find solutions to issues

that arise.

SERVICES PROVIDED:  Advocacy, resources, solutions, home visits, terminations, complaints, policy and

procedures and need assistance filling out paper work.

HIGHLIGHTS OF 2020:

• I am advocate and voice for what is right for our Muckleshoot tribal members and families,

Employees and our Community Members.

� Research and find solutions rather than impact person and their family members involved.

� Research resources to assist our people.

� Assist elderly when they asked for home visits for complaints and for resources available.

� Assist with Paperwork needed to be filled out.

� Assisted employees that were terminated or had a complaint. Assisted with the process.

� Assist with Unemployment Issue and disability complaints etc.

CRISIS:  Due to Covid-19 and other illnesses, We as Muckleshoot Tribal Member loss a lot of Tribal

members and Community members. We all are praying for all our Tribal Members, community members

and employees to be safe, healthy, and take care of one another.

OUTLOOK FOR 2021: 

Positive Outcomes

• Find solutions and resolve it rather than having a big impact on Tribal Members, Community and

Employees.

• Honor Cultural and Spiritual Beliefs of our Members.” Acknowledge whom you work for?

• Find Resources to assist our people; rather then turn our people away.

I am praying for a better year. Pandemic disappear. So we can go back to normal again. 
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Community Services
Reception & Mailroom

PERSON IN CHARGE: Wanita Courville, Community Services Program Manager

LOCATION: Philip Starr Building

PHONE: 253-939-3311/253-285-6372

EMAIL: Wanita.Courville@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: Community Services is the core of the Tribe’s phone and mail services. 

SERVICES PROVIDED: Reception/Mailroom

• Answers and directs all calls in the order they come in by to the appropriate person or department
thru out the Muckleshoot Tribal Entities.

• Gives direction to where Muckleshoot buildings and employees are located. Sets up calendar for the
Philip Starr Buildings conference rooms for meetings and fundraisers etc.

• Scan incoming and outgoing packages for the Muckleshoot Tribal Entities.

• Pick up and deliver mail and packages to the appropriate person and work entities.

• Stamp, sort and weigh Muckleshoot tribal entities mail and packages.

• Work with vendors, mail carriers etc. for the Muckleshoot Tribe’s
Entities.

• Sets up the Muckleshoot Event Calendar

• Orders and receives products for Community Services at Philip Starr
Building.

HIGHLIGHTS:

• Added a new scanning device for incoming and outgoing deliveries, this
helps with accuracy of the delivery of packages and boxes.

• Will be getting a new vehicle in 2020 for more convenient delivery
services.
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Culture Program 
PERSON IN CHARGE: Willard Bill Jr., Director

LOCATION: House of Muckleshoot Culture

39009 172nd AVE SE, Auburn, WA 98092

MAIN PHONE: 253.876.3013

MAIN EMAIL: willard.billj@muckleshoot.nsn.us

PROGRAM DESCRIPTION: The Muckleshoot Culture Division actively participates

in and leads revitalization efforts in root elements of Muckleshoot Culture,

expanding the cultural and intellectual property of the Muckleshoot Indian Tribe.

We strive to create culturally relevant spaces for Muckleshoot Culture to be

taught and revitalized through employing Tribal and community members with

cultural knowledge and expertise. The MIT Culture Division provides learning and

teaching opportunities in the following areas:

• Traditional Ecological Knowledge

• Language instruction

• Carving

• Tool making

• Weaving

• Cooking

• Sewing

• Ceremonial support

• Muckleshoot Canoe Family

• STI, NK360 training and support

• MIT representation in the broader community

• Student, staff, school and district culturally relevant support and training

• Cultural wellness training and support

HIGHLIGHTS OF 2020:

• Program growth with the Tribal member new hires

• 100% MIT department

• Language integration into cultural offerings

• Development of Language videos that incorporate Muckleshoot Language for our community,

educational settings and abroad.

• Evolution of Muckleshoot Language social media platforms.

• Harvesting, production and delivery of Muckleshoot Traditional Medicines during the pandemic to

our most vulnerable populations.

• Significant grant awards that will broaden the scope of Muckleshoot based art/language in the local

area.

• Muckleshoot art/language development and installation at Lumen Field.

• Historical research accessing Elder knowledge and primary documents.

OUTLOOK FOR 2020:

• Continued Language integration and community classes

• Continued focus on Cultural Wellness and Food Sovereignty. We will be accessing ancestral wellness

teachings around fitness and nutrition to provide a culturally appropriate lens for the MIT community.
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LOCATION:  37502 152nd Avenue SE, Auburn, WA 98092
INFO PHONE: 253-285-4404 or 253-285-4009
INFO EMAIL: 

Mission Statement: 

Purpose Statement:  
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PERSON lN CHARGE: 
LOCATION:  37502 152nd Avenue SE, Auburn WA 98902
INFO PHONE: 253-329-8178
INFO EMAIL: 

PROGRAM DESCRIPTION: 

SERVlCES PROVlDED:

January
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Early Childhood 
Education Programs

PERSON IN CHARGE:  Charlene Burgess 

LOCATION: Muckleshoot Early Childhood Education Center & Muckleshoot Child Development Center,

on the left as you enter Muckleshoot Tribal School complex

MAIN PHONE:  253-876-2159

MAIN EMAIL:  charlene.burgess@muckleshoot.nsn.us

PROGRAM DESCRIPTION: Our vision is that every Muckleshoot child has access to high-quality, early

learning experiences. We strive to create an early childhood education program that effectively serves

all children and supports children's growth, development, and educational advancement. 

Now, more than ever, the importance of Early Childhood Development has come to the forefront. We all

understand that high-quality early childhood education provides the best outcome for a child's success

in school and life. Muckleshoot Early Childhood programs strive to provide the highest quality care.  

Whether your child is enrolled in the Muckleshoot Head Start program, Birth to Three, or our,

Muckleshoot Child Development Center (MCDC), Muckleshoot families can expect their children to have

qualified staff who are monitoring, assessing, each child's development and learning  and adjusting goals

to assure the best care is given. We also stay informed of new research allowing staff to implement best

practices, effectively use technology, and collaborate with a wide variety of community partners. 

Some of our highlights this year include our many collaborations, within our own Early Childhood

Education Program, within the Muckleshoot Tribe and working with partners in our communities

bordering the tribe. We have found it is a necessity to extend this collaborative hand in our continued

and newly developed partnerships. 
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"I need to buy a book

shelf to hold all of the

books we've received!" 

      – Early Childhood Parent 

We have worked closely within our early childhood programs to

provide outstanding opportunities for parents and students to

engage in meaningful, curriculum guided explorations.  We have

collaborated with programs within the tribe to bring in and share

resources. 

Some of the resources have included the appreciation of our

forest, with our Director of Curriculum and Instruction and

Hancock Forrest, The Muckleshoot Tribal School sharing a

kindergarten readiness skills checklist, and partnering with the

Muckleshoot Health and Wellness Center making a space for Early

Childhood Support Services to provide onsite visits for our children

receiving related services. 

Early Childhood Education is incredibly thankful for having such

supportive community, families, partners, and friends.  

 

HIGHLIGHTS FOR THE YEAR:

• All ECE programs worked in collaboration to produce daily lessons, aligned with the Creative

Curriculum, to all ECE families.

• Produced 275 developmentally appropriate bi-weekly instructional packets for 16 weeks, from March

16 to June 11th and for 6 weeks during summer school. A total of 8 early learning educational were

developed for the spring quarter and 2 educational packets for summer school.  Each packet included

a book related to the topic of study, materials, watercolors, chalk, etc. along with directions for

activities to support the use of materials. 

• The Muckleshoot Early Childhood Program purchased more than 2,500 books during the 2019/2020

school year. Each Early Childhood student has a library of 12 to 16 books at home. 

• Successfully implemented a new child assessment tool across ECE, Teaching Strategies Gold.

• Successfully implemented a new curriculum ECE wide, Creative Curriculum. This curriculum and

assessment tool is aligned with the assessment system used in the Muckleshoot Tribal School

kindergarten classrooms. 

OUTLOOK FOR 2021

Obtain training for the Muckleshoot Early Learning professionals that will include:

• CIRCLE Training-overview of early language and literacy development in young children

• CLASS Training/TPITOS Training – assessing teachers level of skill

• Kindergarten Readiness – What does it look like for children 0-3 yrs. And 3-5 yrs. 

• Focus/development of Early Childhood coaches and education coordinators –to strengthen the skills

of those who are reviewing and observing our teachers.

Continue collaborative work with the Muckleshoot Tribal School and neighboring school districts to:

• Review/share assessment data across all programs.

• Cross train Early Learning professionals on the necessary kindergarten readiness goals/skills.
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2020 Head Start Grads
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PERSON IN CHARGE:
LOCATION

INFO EMAIL:

PROGRAM DESCRIPTION: We have 

SERVICES PROVIDED: 

19



nd

20



PERSON IN CHARGE:
LOCATION:
Auburn, WA  98092
INFO PHONE:
INFO EMAIL:

supervision.
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PERSON IN CHARGE:
LOCATION:

INFO EMAIL:   

PROGRAM DESCRIPTION: 

SERVICES PROVIDED: 
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Muckleshoot Tribal   School
LOCATION: 
INFO PHONE: 
INFO EMAIL: 

MISSION STATEMENT:

PROGRAM DESCRIPTION: 

SERVICES PROVIDED:
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STUDENT SERVICES:

Safe and Secure Campus 
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a. Football

b. Volleyball

Girls’ Soccer

d.  -

e.
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PERSON IN CHARGE: 
LOCATION: 

INFO EMAIL: 

PERSON IN CHARGE:  , 
LOCATION:  38723 172nd Ave SE Auburn, WA 98092
MAIN EMAIL:  

MISSION STATEMENT:  

PROGRAM DESCRIPTION:  

SERVICES PROVIDED:

•

•

•

•

•

•
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•

•
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•
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PERSON IN CHARGE:  
LOCATION:
CONTACT INFORMATION:
3291

PROGRAM DESCRIPTION:
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PERSON IN CHARGE: 
PROGRAM MANAGER: 
LOCATION:
CONTACT INFORMATION:

PROGRAM DESCRIPTION: GED
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PERSON IN CHARGE: 
ACADEMIC AFFAIRS: 
LOCATION:
CONTACT INFORMATION:

PROGRAM DESCRIPTION:  

PERSON IN CHARGE: 
ACADEMIC AFFAIRS: 
LOCATION:
CONTACT INFORMATION: 

PROGRAM DESCRIPTION
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PERSON IN CHARGE: 
LOCATION:
CONTACT INFORMATION: 
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NT PLUS
PERSON IN CHARGE:  

LOCATION: 
CONTACT INFORMATION: 

PROGRAM DESCRIPTION: 

1.

2.

3.

4.

5.

7.

8.

9.

10.

1.

2.

3.

4.

MUCKLE SHOOT  T R I BAL  C O LLEGE

Native Technology (NT+)
P_ath there is always a path open
L_isten to our Elder
U_sing Information Technology
S_tatewide initiative
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5.

Charts and Data:
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Ada McDaniel and Susan Starr

Emergency Management
PERSONS IN CHARGE: Ada McDaniel, Director & Susan Starr, EM Coordinator

PHYSICAL ADDRESS: 38717 172nd Ave. SE, Auburn, WA. 98092

PHONE: 253-876-3247

EMAIL: ada.mcdaniel@muckleshoot.nsn.us & susan.starr@muckleshoot.nsn.us

PROGRAM OVERVIEW: 

The MIT Emergency Management program is responsible for

conducting Outreach education and training to the MIT

Community and to the MIT Employees. We also meet

throughout the year with the 28 tribes of Washington State,

City of Auburn, Seattle, and King County & Pierce County,

WA. It takes a unified effort to provide services to the tribal

community through networking capabilities. 

SERVICES PROVIDED:  Because of COVID – 19 training and

education was not applicable for the 2020 year. 

HIGHLIGHTS OF 2020:

• The Muckleshoot Tribal Mitigation Plan annex to the King County Mitigation plan was finalized and

approved through FEMA.

• The Isolation & Quarantine Plan is finalized and can be referenced for use during the COVID -19

pandemic

• The Emergency Operations Plan and the Continuity of Operations Plan is near completion and ready

for approval.

• Mobilized and Activated an Emergency Operations Center (EOC) involving the key Emergency Support

Functions (ESF’s) for the COVID -19 pandemic. The EOC is continued to be managed virtually

throughout the week to stay updated with current events and guidance from the State, County and

Indian Health departments.

OUTLOOK FOR 2021: 

• The Muckleshoot Emergency Management Department will continue to look for training

opportunities for the community and employees. We realize with the pandemic virtual training may

be the only training being offered during the 2021 year. We will continue to offer the training needs

that are designed for each natural or man-made disaster our area may face.

• Community Emergency Response Training manual.

• Stay Safe, Stay Informed, Stay Prepared!
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Enrollment
LOCATION: Philip Starr Building

PERSON IN CHARGE: Cortney Rodarte, Enrollment Manager

INFO PHONE NUMBER: 253-876-3141

INFO EMAIL: EnrollmentDept@Muckleshoot.nsn.us

STAFF: Eva Jerry, Angeleka Bennett-Esparza

PROGRAM DESCRIPTION: To provide services to Enrolled Muckleshoot Tribal members and to those

applying for Tribal membership. Staff also assists the Enrollment Committee and Tribal Council in

maintaining the integrity of the membership rolls.

SERVICES PROVIDED: 

• Assist with the enrollment process, including but not limited to, issuing applications for Tribal

enrollment;

• Issue Certifications of Tribal Enrollment;

• Issue Tribal Identification Cards to enrolled Muckleshoot Tribal members;

• Certify Washington State Tax Exemptions for enrolled Muckleshoot Tribal members living within the

boundaries of the Muckleshoot Reservation;

• Process name changes and address changes with proper documentation for enrolled Muckleshoot

Tribal members;

• Provide Notary Services;

• Certify Muckleshoot Tribal enrollment for members applying with National Eagle Repository.

HIGHLIGHTS OF 2020: 

• The Enrollment Office assisted in completion of the 2019 enrollment audit.

• As of November 2020, 3,040 persons are enrolled in the Muckleshoot Indian Tribe. The age ranges of

those enrolled are as follows:

OUTLOOK FOR 2021: The Enrollment Department will

send out notice when accepting applications for new

enrollment. Our Muckleshoot enhanced tribal card is

nearing completion and staff will begin training as soon as

possible.
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Family Resource Program
LOCATION: 38907 172nd Ave SE Auburn, WA 98092

PERSONS IN CHARGE:  Gil Adame, Family Resource Center: Manager

Alexandra James, Human Services Director

INFO PHONE NUMBER: (253)876-3336

INFO EMAIL: Gilbert.Adame@muckleshoot.nsn.us

PROGRAM DESCRIPTION: The Family Resource Center is a program that makes available certain

emergency and other supportive assistance to any tribal member who is experiencing unexpected

financial circumstances that affects his or her individual welfare or the welfare of their family. The Tribe

views the Resource programs as an important “safety net" for Tribal members in need. The Tribe also

believes that making this safety net available for tribal members in need as an investment in both tribal

member and the future of the community.

SERVICES PROVIDED 

Clothing Bank (Closed During COVID-19)

Clothing donated to the Family Resource Center is a great resource for Tribal Members and families to

take advantage of. Whether it may be baby clothes your kids have outgrown, or the adult clothes that

are taking up room in your closet, we welcome all clothing, we do not accept any other items. 

Emergency Assistance

The emergency assistance program is intended to help Tribal Members who are experiencing an

unexpected and emergency problem that affects the health, safety and well-being of Tribal Members

and their families who have good reason for not having money available to pay the cost related to the

emergency. This assistance is dependent on available funding.  The MIT tribal member's household

combined income must be under 135% of the median income for the County in which the MIT tribal

member resides (published annually by HUD)

The maximum among a tribal member household can receive in a calendar year is $1500.00 
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Food Bank 

The Food Bank Program is intended to ensure that needy community families have access to balanced

and healthy food. Applicants must come to the Resource Center to pick up food except that the program

may deliver food to elderly and/or disabled tribal members residing in the Auburn –Enumclaw vicinity

who request food service delivery. The Program Staff will coordinate with other tribal programs (Seniors

or CHR) to ensure that deliveries are carried out as efficiently as possible. 

General Assistance

Financial assistance program for enrolled Native Americans 18 and over living within Muckleshoot

boundaries not receiving any other state assistance or any other income. This is a federal grant and the

Family resource may not receive it at times. When the grant is applied there is usually enough to do 2

rounds of assistance. 

Personal Care Needs Hygiene/Toiletries

Adults receive - shampoo, bar soap, razor, feminine hygiene, tooth paste and toothbrushes. Children

receive baby- shampoo, lotion, hair detangle, diaper rash and baby wipes.  4 rolls of toilet paper are also

handed out with personal care needs. These items are all resources handed out to help assist once a

month

LIHEAP

Low Income Household Energy Assistance Program, this program is intended to help enrolled

Muckleshoot tribal members and other natives living in King or Pierce County excluding Seattle with

their utility bills.  As long as their household doesn't not exceed 60 % of king County Median Income. The

grant is formulated near the end of the year around October. There are 2 rounds two rounds of

assistance, each round last up to 2 to 3 months.

Seniors Assistance

This program is intended to help seniors, 50 or over with their utility bills. Eligibility and method of

payment of will be up to $330 per Qtr. (living within a 30 mile radius from Muckleshoot Tribal Chimney.

As long as a household income does not exceed 100% of King County median Income.  The assistance

will be paid directly to the energy supplier of heat, electricity or fuel for heating, lighting, or cooking,

STOWW (Commodities)

Small Tribes Organizations of Western Washington (STOWW). STOWW provides a service for tribal

members who qualify via application. The Family Resource Center is only a drop off location for

commodities or commodes.  Commodes are delivered once a month by STOWW and we deliver to

elders that are disabled, single or do not have transportation. 

Tax Fund Energy

This program is intended to help Muckleshoot Tribal member households with their utility bills. They

must live in King or Pierce County excluding Seattle with their utility bills.  As long as their household

doesn't not exceed 60 % of king County Median Income. I usually receive this funding after LIHEAP is

over and clients can apply for assistance once a round. Each round lasts 2-3 months long. 

Hospital Emergency Assistance *New*

The Hospital Emergency Assistance Program is intended to help Muckleshoot Tribal Member with an

immediate family member in the hospital; who are 18 years of age or legally emancipated. The

immediate family member has been admitted in the hospital (overnight) more than two consecutive

days; the assistance will begin on the third day. Out of state Hotel Assistance is available. Payment for in

state assistance will be made for gas (to and from hospital or hotel), parking, hotel, and food. Assistance
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will be given in $200 increments in the form of a gift card for in state travel. Out of state hospital

assistance includes hotel, travel advance, and car rental. 

HIGHLIGHTS OF 2020: 

• Limited Staff have been able to run all programs at the Family Resource Center.

• Drive through Thanksgiving and Christmas Baskets. The team truly pulled together and made this go

as smooth as possible.

• Completion of programs duties while ensuring social distancing takes place.

• Provide COVID Food Boxes, Traditional Medicine, and Hygiene Boxes to the triage tent for Clients

testing for COVID.

• Created Standard Operation Procedures.

• Created checks and balances within the program.

• Audited and reviewed Emergency Assistance Program.

• Created and Submitted Updated Family Resource Center Policies for review and approval by the

Muckleshoot Tribal Council.

OUTLOOK FOR 2021: 

This coming year our goal is to ensure that the Muckleshoot community has more information relayed to

them on a more consistent basis. We can do a better job of making sure that each Tribal Members

request is quickly input and processed.  

• Continued Community Outreach

• Minimize mistakes

• Quarterly letters

• Healthier food bag options

• Customer service

• Day to Day communication

Gil Adame – Manager

Renae Ward Anderson – Social Services Specialist 

Charlotte Porterfield – Outreach Coordinator

Veronica Navarro Moses – Admin I

Antonio Cabanas - Food Bank Coordinator 

Maureen Moran – Admin III
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Family Support Center
LOCATION: 39819 Auburn Enumclaw Rd SE, Auburn WA 98092

PERSONS IN CHARGE: Charlotte Williams, Emiley Montes

FULL TIME COORDINATORS: Frances Price, Tony Rutherford,

Breanna Jackson

ADDITIONAL 2020 COORDINATOR: Tonia James 

INFO PHONE NUMBER: (253) 939-3311

INFO EMAIL: Charlotte.Williams@muckleshoot.nsn.us

PROGRAM DESCRIPTION: The primary objective of the

program is to provide a clean and sober environment for

tribal and community members to visit and/or attend

support groups and meetings.

SERVICES PROVIDED, Group meetings:

• Narcotics Anonymous (N.A.)

• Alcoholics Anonymous (A.A.)

• Gamblers Anonymous (G.A.)

• Youth group

• Supervised visitation for families

• Support services such as transportation and personal

conversation

HIGHLIGHTS OF 2019:

• Meeting with special guest speakers per month

• Monthly sobriety birthday celebrations

• Supportive training from the behavioral health program

OUTLOOK FOR 2020:

• Continue the highlights from 2020

• Provide grief and loss support group and meetings

• Provide other supportive services such as workshops for cultural, language, life skills

• Provide center related activities

• Monthly sobriety birthday celebrations

• Monthly speaker meetings

• Supportive training from the behavioral health program
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Finance Department
LOCATION: Finance Building

PERSON IN CHARGE: Jeff Songster, Chief Financial Officer

INFO PHONE NUMBER: 253-939-3311

INFO EMAIL: Finance.Receptionist@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: The Tribal Finance Department provides accounting and finance services to all

programs in the Tribal Government.

SERVICES PROVIDED: 

• Accounting Services – Payroll, Purchasing, Accounts Payable, Tax Forms, Banking, General Ledger and

Cash Receipts.

• Budget – Coordinates the preparation of the annual budget and monitors budget compliance.

• Grant Development – Provides guidance to program personnel regarding development of new grants

and renewals of existing grants.

• Grant Administration and Compliance – Processes grants, contracts and related budget activity for

the Tribe and determines grant compliance for audit purposes.

• Tribal Member Payments – Processes all Per Capita and Senior Assistance payments.

• Minors Trust – Coordinates with the Plan Trustee to manage contributions, distributions and

reporting.

• Audit – Provide all required information to external auditors for the annual audit of the Tribal

Government.
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HIGHLIGHTS OF 2020: 

• COVID-19 The pandemic brought challenges for Finance that have never been experienced and on a

scale that was unexpected. Finance staff moved quickly to establish special accounting rules

necessary to handle the emergency and to ensure continued operations. The Staff was able to apply

for the grants that were available, learn and understand new rules and regulations, utilize the funds

to maximize the benefit to Tribal Members and ensure that programs were able to obtain the

materials necessary to respond to the pandemic.

• Policies – Continued the multi-year process of reviewing and updating all processes, procedures and

documents within the department. Much of this was suspended throughout the year due to the

COVID pandemic.

• Time and Attendance System – Implemented remote time reporting to respond to social distancing

and remote workplace solutions.

• Audit – The annual audit was performed by an independent accounting firm who reviewed the

financial statements of the Tribal Government to ensure that accepted accounting standards were

followed, that proper internal controls were maintained and that the Tribe complied with applicable

laws and regulations.

For the 2019 audit, which would have normally been completed by September 30, 2020, the deadline

was delayed due to the pandemic. The preliminary assessment is that the auditors will issue an

opinion that the financial statements were fairly presented and followed acceptable accounting

principles on December 31, 2020, which is our legal deadline for the issuance of the report.

• Minors Trust – Quarterly meetings were held for Tribal Members with the Plan Trustee to provide

minors with financial education.

• Tax Services – Liberty Tax provided on-site tax preparation services for Tribal Members. Adjustments

were made for social distancing and deadlines extended through the pandemic.

• Grants – Managed over 80 grants totaling over $60 million in grant funding, including 29 COVID-

related grants of over $40 million, an increase of total grant funding of 100% from the previous year.

OUTLOOK FOR 2021: 

• COVID-19 Finance continues to operate under the State of Emergency. We are monitoring all

expenses and obtaining the necessary funding to meet the challenges of the pandemic and

implementing Tribal Council’s recommendations. We work closely with all departments to maintain

the appropriate level of services and ensure the safety and well-being of Tribal Members and the

community.

• Policies – Continue the multi-year process of reviewing and updating all processes, procedures and

documents within the department. Will implement new lease accounting guidelines as required by law.

• Grants – Continue to expand grant development efforts to increase funding levels.

• General Welfare – Develop a benefit guide for Tribal Members outlining Tribal benefits.

• Customer Service – Provide for continual improvements for customer service.
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Stanley Moses landing the night of the chinook fishery

Fisheries 2020 Annual Report 
2020 Message from the Fish Commission

The Fish Commission continues to work towards increasing future fishing opportunities.  Sometimes this

effort requires short term sacrifices to secure hatchery escapements that translate into harvestable fish

for future years.  The Commission also continues to be involved in negotiations to finalize the new long

term Harvest Plan that should be much more favorable for terminal area fisheries in the future.  Parallel

to this effort, following the initiative of the Commission, other south sound tribes and the Washington

Department of Fish and Wildlife continue working on a chum long term comprehensive management

plan that would provide for a reduction in pre-terminal harvest.

Our optimism for the future is well-founded but cautious given the environmental challenges in the

urban environment and the negative effects on survival caused by unprecedented shifts in ocean

temperature regimes that affect food availability and migration patterns.

In 2020 the Commission's conservative management contributed to successful outcomes in all the

hatcheries (State and tribal) within our U&A.  All hatcheries achieved or exceeded their respective

egg-take goals for summer steelhead, spring chinook, summer-fall chinook, coho and chum.  

The Commission was also successful in coordinating with the Suquamish Tribe and WDFW doubling

production from the Elliott Bay Net Pen project which will include doubling the net pen capacity. We

hope the expanded capacity will be implemented in 2021.
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Commissioner Henry Martin holding some of his chinook catch.

Also, during 2020, the Commission oversaw

work to complete construction of the new

dock at First Avenue. This first phase of the

project, the "Stanley Moses Landing,, is now

complete and tribal fishers were able to

benefit from this needed expansion affording

increased safety for fishers and for Muckle-

shoot Seafood Products operations.  

During 2021 the Commission will embark in

discussions to design and implement the

second phase of the project which will include

upgrades to the upland parcels of the

Complex.

The year 2020 was unprecedented in many

ways, fishing was very productive for chinook

and chum.  Our fishers benefited from two

chinook openings and chum catches were the

best in eight years.  In addition, the Tribal

Council was very generous and agreed to offer

fair prices for fish sold to Muckleshoot

Seafood Products.

During 2020 qualifying fishers received

compensation for the 2015 Fisheries Disaster

Year.  The Commission continues seeking

additional funding for more recent disaster years and also potential Federal funding allocated to

Fisheries from the CARES Act may become available to fund future ceremonial dinners or to provide for

traditional seafood to tribal households.

The Commission kept the health and safety of all tribal fishers as a top priority and, in the face of the

COVID-19 Pandemic, implemented compensation to fishers at least 60 years old and fishers that were

medically required to quarantine so they could stay home and recover.

During 2020, due to COVI-19 safety measures the Commission was not able to host the Annual Fishers

Meeting and the Fish Dinners and Keta Derbies had to be cancelled.  We hope we will be able to find

ways to implement virtual meetings and creative ways to celebrate our salmon respecting our culture

and traditions in safe ways.

Fisheries Division
Isabel Tinoco, Fisheries Director

LOCATION: Phillip Starr Building

PHONE: 253-876-3109

EMAIL: Isabel.tinoco@muckleshoot.nsn.us

Division Description: Under Policy guidance from the Fish Commission, the Fisheries Division works

toward protecting and enhancing the Tribe's fisheries resources, their habitat, and access to those

resources to satisfy the needs of tribal members and their future generations.
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Bert Moses holding a chinook that

was caught in the C&S fishery at 

the Ballard Locks.

Scope of Services: The information necessary to manage the Tribe's Fisheries is generated by  Fisheries

Division staff and stem from the multitude of activities performed by our programs and projects.  Our

programs include:

• Harvest Management Program: Fisher Services, Vessel Coordination, Salmon Management, Shellfish

Management and Research

• Fisheries Enforcement Program: Three Officers commissioned to enforce the Tribe's Fisheries Code

and one Officer Candidate patrol the Tribe's U&A to make sure regulations are followed and also to

assist Muckleshoot fishers.

• Fish Production Program: White River Hatchery, Keta Creek Complex, Fishing Derbies, Elliott Bay Net

Pen Project.

• Fisheries Habitat Program: Water Resources, Watershed and Land Use

Harvest Management Program
Mike Mahovlich, Assistant Director, Harvest Management

LOCATION: Phillip Starr Building

MAIN PHONE: 253-876-3113

MAIN EMAIL: Mike.Mahovlich@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: 

Harvest Management staff (scientists and technicians) work toward

providing the greatest possible annual harvest opportunity for

Muckleshoot fishers. 

Staff scientists take part in annual salmon and shellfish management

planning processes and provide technical support to the Muckleshoot

Fish Commission to negotiate fishing seasons and manage fisheries

during the year.

SERVICES PROVIDED:

• Fisher Services (boat and individual fisher registration)

• Information on current harvest regulations for Salmon and Shellfish Management

• Shellfish from the Vashon property

• Vessel Coordination Program

HIGHLIGHTS OF 2020:

Fisher Services

• Registered 316 tribal members

• Registered 137 tribal vessels

• Issued Marine Mammal deterrent devices to fishers to protect themselves, gear and catch.

Coordination Program. In cooperation with local agencies, staff implemented vessel coordination

agreements to minimize conflicts on the water between tribal fishers and commercial vessels and cargo.
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Chinook fishery on the Duwamish.

Chinook Fisheries

• White River/Puyallup River ceremonial and

subsistence (C&S) spring chinook net

fishery was open on May 17th and closed

July 27th for a total of nine with two

weekend interrupted due to high flows.

• Along with the net fishery the tribe

conducted a hook and line fishery. The

hook and line fishery caught 7 chinook,

the net fishery caught 217 chinook for a

total catch of 171 Chinook.

• The Tribe also caught 408 chinook in the

Puyallup River during two openings

(August 9 & August 16)

• On July 15th, 22nd and  July 29th the tribe conducted a chinook test fishery in inner Elliott Bay. The

results of this test fishery supported the opening of a first 12 hour full fleet commercial fishery.

• The commercial fishery was conducted in Inner Elliott Bay and the lower Duwamish River on August

10th with a total catch of 3,727 (3,536 river and 191 Bay).  These results supported a second night of

commercial fisheries.  The second opening took place on August 19th with a total catch of 3,323

(3,061 river and 261 Bay).  The total catch for the two openings was 7,050 chinook.

• The Tribe also conducted a three day Ceremonial and Subsistence dip net fishery at the Ballard Locks

Fish Ladder (August 24th, 25th and 26th.) This fishery only caught 60 chinook as it was negatively

impacted by the daily presence of marine mammal (Harbor Seals) at the Ladder. These seals prey

indiscriminately on ESA listed salmon.

• The tribe also harvested an additional 484 chinook incidentally to the commercial coho fisheries from
both Elliott Bay and the Duwamish/Green River.

• There were an additional 128 chinook incidentally to the commercial coho fishery in the upper ship
canal, Lake Union area and North Lake Washington.

• An additional 835 Chinook were caught incidentally to the Puyallup coho fishery

Coho Fisheries

• The White River fishery harvested only 3,207 coho.

• The Green River/Elliott Bay commercial coho fishery caught 24,756 fish.

• The tribe also conducted other fisheries in Lake Washington Ship Canal/Lake Union where 337 fish were

caught; the North Lake Washington harvested 2,058 coho and the Puyallup fishery, caught 1,044.

Chum Fisheries

The total combined catch in the Green river and Elliott Bay was 32,692 chum – this was the highest total

catch in the last eight years. The bay fishery caught 9,713 chum while the river caught 22,979.
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Councilman Louie Ungaro deploying his net in the chinook  fishery.
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Spot Shrimp Fishery in Elliott Bay

Jeff Sheldon working on oysters at Vashon Island

Oysters harvested from Vashon Island

Shellfish

In 2020, Tribal members participated in successful Dungeness crab and Spot prawn fisheries in Elliott Bay. 

The Tribe's Shellfish Aquaculture Project on Vashon Island

provided thousands of healthy oysters for consumption by Tribal

members. Most of the harvest was conducted by the Shellfish

Team, who was able to provide thousands of high-quality oysters

to the Seniors Kitchen for serving at luncheons and distribution to

Tribal Elders. Oysters were also provided (by request) to

numerous other Tribal events and Memorials throughout the

year. Additionally, many Tribal members visited the Vashon

tidelands and harvested their own oysters (about 1,400 in total) by Oyster Permit, which are provided

and managed by the Fisheries Division.
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Gary Cross waiting quietly for the next

chinook to dip net

Donald Jerry Jr. dipping out a chinook at the Ballard

Locks C&S  chinook fishery.

In the 2020 shrimp fishery, twelve commercial

shrimpers harvested a total of 2,404 lbs and four

subsistence fishers harvested 322 lbs, for a total harvest

of 2,726 lbs (leaving just 24 lbs of the quota).

Research 

From January to early March staff operated three

juvenile salmon out-migration traps to help determine

egg to fry survival and estimate juvenile abundance and

productivity of out-migrant Chinook, coho, chum, pinks,

and steelhead. In March two traps were removed due

to Covid-19 related issues; one inclined plane trap used

on Crisp Creek and a rotary screw trap used on

Newaukum Creek.  

The Greenwater screw trap missed some time operating

in March but was back in action in April through July.

This is the second year operating a juvenile fish trap on

the Greenwater River, which monitors outmigration of

ESA listed Spring Chinook and steelhead. Although some

time was missed in sampling the Greenwater fish trap,

the data collected was sufficient enough to extrapolate

productivity and abundance estimates for juvenile

Chinook. 

Starting on March 2nd Tribal fishers began the fifth year of the Warm Water Test Fishery. Unfortunately,

because of Covid-19, fishing ended on March 13th.  Still, within these two weeks, almost 200 overnight sets

were made in Lake Sammamish. Over 3,000 fish were caught representing 12 species. Stomach contents

were taken and analyzed from about 500 potential salmon predators (pikeminnow, cutthroat trout and

others). This information will help with expanded predator management efforts in 2021 and beyond. 

Throughout the summer and fall months staff conducted several

more studies. The sockeye bio-sampling program at the Ballard

Locks collected 577 fish for analysis. After analysis, the carcasses

were brought back to the tribe for distribution throughout the

community. This past summer, staff conducted telemetry studies

on Lake Washington Chinook. The goal is to help determine why so

many more Chinook are counted at the Locks than end up on the

spawning grounds or in the Issaquah Hatchery. Numerous

hydrophones were placed throughout the basin to track when and

where Chinook moved during their migration.

Staff also conducted spawner surveys with WDFW on the Cedar

River and other Lake Washington basin tributaries, on the Green

River, and in the Greenwater River in the upper White. These

surveys were conducted weekly from late August into

Mid-November. Staff helped to increase spawning on the Green

River Basin by trucking (out-planting) 432 excess chum salmon

from Keta Creek Hatchery back to the spawning grounds. Chum

were out-planted in Newaukum Creek, a tributary of the Green.
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Chief officer J.C. Byars with John LaClair showing their

catch from  the warm water test fishery in Lake

Sammamish.

OUTLOOK FOR 2021

The outlook for 2021 salmon fisheries is still too early to tell. Right now the Harvest Management Team

is in the beginning stages of working on the pre-season forecasts for all species that will be returning in

2021. What we do know, is that there is still a lot of uncertainty that surrounds salmon survival starting

right after the adult spawning period all the way through their incubation, emerging from the gravel,

rearing, and migration journeys both to and from the salt water. 

The last several years have proven time and time again that managing salmon with the ongoing habitat

degradation, global warming and unpredictable ocean regime changes like El Niño make pre-season

forecasting very challenging.  Shellfish (shrimp, crab and oysters) harvest for 2021 should remain pretty

stable without any major survival issues. 

In the research area the tribe will continue three juvenile out-migration studies in Newaukum and Crisp

creeks which are tributaries to the Green River with a third trap being place in the Greenwater River

which is a tributary in the upper White River. Up next will be the warm water test fishery (WWTF) in Lake

Washington. 

Starting in early spring in Lake Sammamish will be the first year of a multiyear research study to

determine population size for up to seven species which include five invasive (smallmouth bass,

largemouth bass, rock bass, yellow perch and black crappie) and two native (northern pike minnow and

cutthroat) piscivores.  

In late spring we will continue the sockeye bio-sample program at the Ballard locks which brings back

Sockeye for the community.  Up next the research team will be conducting a Chinook telemetry study in

Lake Washington to understand where/when chinook are disappearing on their migration from the

Ballard Locks to the Issaquah hatchery.

Fisheries Enforcement Program
PERSON IN CHARGE: JC Byars

ADDRESS: 39015 172nd Ave SE

PHONE: 253-876-2927

EMAIL: jc.byars@muckleshoot.nsn.us

PROGRAM DESCRIPTION: Patrol and enforce Title

6 in all the usual and accustomed tribal fishing

areas: White River, Puyallup River, Cedar River,

Green River, Duwamish River, Inner Elliot Bay,

Ship Canal, Lake Union, Lake Washington, and

Lake Sammamish.

SERVICES PROVIDED: Protect tribal treaty fishing

rights, aid the fishers, and help with other

fisheries studies. 

HIGHLIGHTS OF 2020: Our oldest boat, the Doble, was given an upgrade. It now runs smooth and is a

great boat to help our bay fisherman when they are in need. We also had our newest officer tribal

member, George BlackCrow, finish his first full fishing season. 
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Lee Foulkes holding up a small bass caught in the warm water test 

fishery in Lake Sammamish

Virgil Ross getting ready to grab the dip net

with sockeye from the  bio-sample program

OUTLOOK FOR 2021: We will hopefully hire a 4th officer to complete our enforcement team. We look

forward to any and all trainings to help the department meet the needs of the people. 

Fish Production Program
Laura Swaim, Assistant Director of Fish Production

LOCATION: Phillip Star Building, Room 106

PHONE: 253-876-3286

EMAIL: Laura.Swaim@Muckleshoot.nsn.us

PROGRAM DESCRIPTION:

The Muckleshoot Indian Tribe's two Fish Production Hatcheries, White River and Keta Creek Complex,

strive to fertilize over 10 million eggs annually. We nearly achieved this goal with a final green egg

estimate of 9.98 million fertilized eggs this year despite the Covid-19 pandemic with the crucial help and

collaboration of the Fisheries Harvest Management and the Fisheries Habitat staff to help and support

the fish production goals. 

White River Spring Chinook Hatchery Serves to collect adult Spring Chinook  and fertilize eggs to provide

fingerlings for on-station release and fry for acclimation ponds to be release in the upper watershed

above Mud Mountain Dam. These activities are accomplished by the Fish Production staff. 

Since 2018, we have incrementally increased the White River Hatchery production by 200,000

fingerlings. To meet this goal, approximately 1,100 adult brood stock fish (500 females and 600 males)

are collected for spawning for a realized take of about 1,540,000 eggs of which 660,000 fry are reared

on-station to 80 fish per pound during the month of May. The other 880,000 eggs are transferred to

WDFW Puyallup Trout Hatchery for hatching and rearing and ultimately those fish are placed into

acclimation ponds on tributary rivers above Mud Mountain Dam for release in May.

Keta Creek Complex Staff spawns and rears Green River Chum and Coho Salmon returning to the

hatchery during the month of November and has also been increasing the yearling Coho program in

order to acclimate Coho to a newly expanded Elliott Bay Net Pen program consisting of a second net

pen. The increase is to provide 1 million from 500,000 utilizing the second pen. Staff collects and

fertilizes 6,000,000 chum and 2,000,000 Coho eggs for incubation and onsite rearing.  About 5 million

Chum salmon are released from Keta Creek Hatchery as fed fry. The Coho are raised for a full year and

one half and are released as yearlings. An additional 1 million Coho are released from Keta Hatchery into

Crisp Creek. Keta Hatchery Staff also help to care for 2 million Fall Chinook at Palmer Hatchery.
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SERVICES PROVIDED:

White River Hatchery 

• Fertilize 1.54 million Spring Chinook eggs

• Release 600,000fingerlings on-site into the White River

Keta Creek Hatchery

• Produced 5 million Chum and 1.5 million Coho fingerlings

• Host two Trout derby events for Tribal Members. Due to the Covid-19 pandemic conditions occurring

this year, the Trout Derbies were rescheduled for a future time.

HIGHLIGHTS OF 2020:

White River Hatchery 

• Released  492,552Chinook fingerlings at 70 fish per pound on site to the White River and 731,082 to

the acclimation ponds on Jenson Creek and the Greenwater River.

• There was a shortage of brood stock females returning to the Buckley Trap so we moved to request

additional Spring Chinook eggs to be transferred from Minter Hatchery to Puyallup Trout Hatchery for

the acclimation ponds. The White River Hatchery was able to supply some also.

• We currently have 624,821yolk sac fry on-station. Although we were short on adult spawners, they

looked great and held nicely during the 100-120 days they were on-station. There was no pre-spawn

mortality prior to spawning.

• WRH transferred 306Keyed eggs to Puyallup Trout Hatchery and Minter Hatchery transferred 378K

eyed eggs for a total of 684K dedicated to the acclimation ponds in 2021.All Fish Production Staff

worked through the Tribal closure due to the Covid-19 pandemic to meet and even increase our

on-station program goal for the upcoming release year in 2021.

• Fish Health: These are really challenging times for aquatic animals in Puget Sound and especially for

our returning fish. Considering these warmer times lead to a warming Coastal Puget Sound and

Ocean conditions leading to increased disease conditions which our fish depend to swim, feed and

get big…and then to experience the calling to come home, the health of the returning Spring Chinook

was very good this year. There was a slight incidence of bacterial kidney disease among the adult

returns. The released fingerlings were in excellent condition when they were released in May.

• Hatchery upgrades: We expanded our incubation system by increasing the number of egg incubation

trays from 272 to 512.  All four of the ground water supply wells were repaired and serviced in order

to maximize pumping of clean, cold water needed to keep the Spring Chinook healthy during rearing.

The surface water pumps were serviced and repaired.

• Updates: The new Army Corps of Engineers Fish Passage Facility construction is nearing completion

with functional testing of components taking place by the end of 2020.

Keta Creek Hatchery

• Released 6,176,797fed Chum fry

• Transferred  499,488 yearling Coho to the Elliott Bay Net Pen

56



Warren KingGeorge teaching the younger generation about the first 

fish ceremony.

• Released  953,601 yearling Coho on-station

• Fed and Released 2 million Fall Chinook fingerlings from Palmer Hatchery

• Keta Fish Production staff spawned 3,766 Chum pairs and fertilized 6.7 million Chum eggs; and

spawned 1,315 Coho pairs for 2.1 million fertilized Coho eggs.

• Fish Health: Keta Hatchery made some changes to the rearing of the Coho this year in order to

increase water flowing to the ponds and this coordinated effort improved fish health overall and

reduced incidental mortality during the late summer and early fall. Adult Coho and Chum returning to

Keta looked healthy; however the results of disease sample testing are pending.

• Hatchery Upgrades: New shade structures and covers were installed on 18 of the 36 circular tanks

and function to prevent predation by birds and small mammals and improve fish feeding. Back-up

power was installed to the Keta/MIT communications hub. A new fish haul tank was purchased to

help with the many transfers that take place.

OUTLOOK FOR 2021:

White River Hatchery 

With several grants being funded, we will be looking into ways to increase production of Spring Chinook.

We will be seeking funding to service the two standby groundwater wells in order to further increase the

water supply.  Added groundwater supply will enable us to rear more fry on-station for release there,

increasing our overall production. Adding circular tanks for rearing the Spring Chinook builds strength

and endurance of the chinook fingerlings for excellent swimming downstream and transition into the

saltwater environment. We increased production this year and with further work we can assess whether

it is safe fish health wise to increase production yet again next year.

Keta Creek Complex 

The Keta Complex will continue to make adjustments and tune its operational performance following its

recent upgrade. It is performing well and meeting its goals of fertilizing 8 million eggs, there continues to

be some engineering challenges that

can be made to improve rearing of the

fish that we hope to address during the

coming year. We will be working as a

team to investigate ways to augment

the water supply. Some adjustments

were made this year augment water

flow to one of the large ponds that

improved the health of the Coho,

improved water quality and reduced

mortality successfully and we will

implement the strategy again thatwill

continue to achieve program goals.

Keta Hatchery will continue to host the

Trout Derbies, if not in 2021, likely in

2022 and when it is safe for the

community.
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Todd LaClair off loading chinook from the 2nd opening.
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Fisheries Habitat Program
Glen St. Amant, Habitat Program Assistant Director

LOCATION: Philip Starr Building

MAIN PHONE: (253) 876-3130

MAIN EMAIL: glen.stamant@muckleshoot.nsn.us

PROGRAM DESCRIPTION:  The Habitat Program focuses on the aquatic habitats necessary to sustain the

Tribe's fisheries resources. The goal of the program is to pursue opportunities to minimize development

impacts on Tribal fishing opportunity within the Muckleshoot Usual and Accustomed Fishing Area,

including the White, Green-Duwamish, and Lake Washington basins. When possible, this includes

directing project proposals to improve habitat and afford additional Tribal fishing opportunity. Staff also

work collaboratively with other Fisheries Programs to support and advance the Tribe's Urban Salmon

Strategy. The Habitat Program includes two technical teams, the Watershed and Land Use Team, and the

Water Team.  Key accomplishments for 2020 and the outlook for 2021 are summarized below.  

SERVICES PROVIDED:

Watershed and Land Use Team. 

Monitors pending development proposals/permits, including forest practices and land use permits in the

Tribe's Usual and Accustomed watersheds, in order to assess potential harm to fish habitat or water

quality. Team members identify measures to avoid or mitigate impacts and seek opportunities to

improve and restore fish habitat. As part of this work, the Team assesses the potential for projects to

interfere with treaty fishing access and works with the Muckleshoot Fish Commission to identify

measures to alleviate impacts. The Team works with a wide variety of local, state, and federal

government agencies which authorize or plan development activities.

Water Team. 

Collects data and participates in projects, plans, and legislation, concerning stream flows , water rights,

water supply, and water pollution. Efforts focus on curtailing the impacts of human activities that cause

water pollution or reduce the amount of water available to fish. The team works with government

agencies to ensure that toxic spills and contaminated waterways are adequately cleaned up. State

legislation is monitored and actively prevented from reducing instream flow protections as much as

possible.

HIGHLIGHTS OF 2020:

Watershed and Land Use Team:

• Reviewed over 5,000 federal, state, and local government permits, and over 600 were prioritized for

further review and/or site visits.  Team efforts often resulted in project modifications of new

measures to mitigate negative development effects on fish habitat. Examples were adding

fish-passible culverts at road crossings, verifying streams that support salmon, and increasing buffers

to better protect wetlands and streams.

• Worked closely with Federal and State agencies subject to the federal culvert case injunction to

ensure that new and replaced road crossings would not impede salmon migration. Technical

recommendations were submitted for several projects, including the SR 167 and I-405 road widening

projects, and Sound Transit's Lynnwood, Redmond, and Federal Way projects.
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• Continued our engagement with the US Army Corps of Engineers regarding mitigation banking

projects proposed in the U&A to ensure that salmon and their habitats are sufficiently protected.

• Continued working on floodplain and habitat restoration opportunities on the White River

Water Team:

• Monitored water quality in the White River and Crisp Creek, which is the source of water for

operations at the Tribe's Keta-Crisp Creek Hatchery. Monitoring results will be shared as appropriate

with other agencies to document conditions and pollution levels.

• Continued work with state and federal agencies on a water clean up plan to reduce pollution from

piped discharges in the White River. Staff worked with local agencies to address agricultural and

hobby farm pollution along the White River and its tributaries.

• Completed State accreditation to test water quality samples for six water quality parameters in the

Muckleshoot Indian Tribe's Water Quality Laboratory.

• Actively participated on watershed restoration and enhancement committees, which focus on

mitigating impacts from permit-exempt wells on streamflows and on directing funding for meaningful

salmon restoration efforts in the Tribe's U&A area.

• Worked with the Tribe's lobbyist to ensure no laws adverse to flow protection were passed by the

state legislature.

• Monitored the Tribe's hatchery water rights to ensure compliance with permits and tracked water

right issues in the Tribe's U&A area.

OUTLOOK FOR 2021

• Continue working to protect and restore fish habitat by reviewing, and responding to plans, permits,

and legislation from local, state, and federal agencies to identify necessary mitigation measures and

restoration opportunities.

• Engage with local governments, state and federal agencies in an effort to protect and improve fish

habitat conditions and protect tribal fishing sites affected by a variety of actions including

piers/docks, levee projects, and other activities planned in the Tribe's U&A.

• Continue monitoring water quality in the White River and Crisp Creek to document conditions and

pollution levels.

• Completion of the pH and phosphorus cleanup plan for the White River and monitoring water quality

at sites in the White River and Crisp Creek.

• Maintain the Tribe's Water Quality Lab for accreditation to ensure that the Lab continues to meet

professional standards to test for several water quality parameters.

• Track and influence state legislation that affects instream flow and habitat and to participate in

watershed planning and habitat restoration efforts.  Water right permitting processes will be

monitored and tribal interests addressed.
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General Services
LOCATION: General Services Building – 38731 172nd Ave SE, Auburn

PERSON IN CHARGE: Darrell Jametski, Janitorial Supervisor and Acting

Janitorial and Landscaping Services Manager

INFO PHONE NUMBER: 253-876-3358

INFO EMAIL: Darrell.Jametski@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: Provides janitorial and landscaping services for Tribal Government properties

and elder lawn care for eligible enrolled Muckleshoot Tribal members. 

SERVICES PROVIDED: 

• Janitorial and landscaping services for Tribal Government properties;

• Contract elder lawn services for those eligible enrolled Muckleshoot Tribal members;

• Staff provide some assistance for funerals (casket delivery, set up at church if needed);

• Staff also performs a variety of other functions throughout the Tribe including, but not limited to,

pow-wow tent set up and tear down, ensure cleanliness of areas, and delivery of cleaning supplies for

contractors.

HIGHLIGHTS OF 2020: 

• Contracted Muckleshoot owned custodial companies to clean over 50 Government properties;

• Contracted Muckleshoot owned landscaping companies for landscaping of Government properties

and over 120 elder lawns.

OUTLOOK FOR 2021: 

Staff will continue to contract Muckleshoot owned custodial and landscaping companies for services. 

Please contact Darrell Jametski if you have any questions regarding elders lawn care. 
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Health & Wellness Center

 17500 SE 392
98092

 (253) 939-6648

- 
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Covid Screening Tent

Covid Screening Tent Drive Thru
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HWC Entrance Covid  Screening Kathy Filipo and 

Screening
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Managed Care - Health  Coverage 

PRC- Kallie Lozier ready to  help with your Referred Care POs
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2020 - Stay Home, Stay Safe! 
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98092
 (253) 735-2020
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98092
 (253) 939-2131
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Portable Chair

79



(253) 333-3618
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(253) 876-6965
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Muckleshoot Elders In-Home Support 
Services
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Wellness Center
 17500 SE 392

 (253) 876-6962
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Paddles Up Splash Pad
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Wellness Center (253) 333-3616
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Muckleshoot Housing Authority 
PERSON IN CHARGE: Ama Tuato’o, Executive Director 
ADDRESS: 38037 158 Ave. S.E., Auburn, WA  98092 
PHONE: (253) 833-7616   
EMAIL: Ama.tuatoo@muckleshoot.nsn.us 

PROGRAM DESCRIPTION: The Muckleshoot Housing Authority provides housing and financial services to 
the community. 

Services Provided & 2020 Highlights: 

RENTAL HOUSING – The Tribe manages 305 rental homes (including 18 Lifetime Estates) located within 
or near the Reservation.  This program offers reasonable rent to Tribal member households based on 
family income.  Highlights for 2020 include: 

The Tribe purchased 4 new rental properties.

The Tribe has started the installation of a video surveillance system at the Greentree Condominium
Community.

Housing is working with Construction to renovate the 3-unit Tri-Plex along Auburn Way.  This
property was damaged by fire last year.  All three units will be renovated in 2020.

Housing was successful in their grant application for a $5,000,000 Indian Housing Block Grant to
develop new housing opportunities for the community.  This Grant will build 30 affordable housing
units which will include a mixture of 1-5 bedroom homes both single family and multi-family
designs.  The Tribe is in the process of installing the infrastructure and the community will include
buildable sites to provide up to 58 housing units.
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Housing has prepared and submitted a 2nd Indian Housing Block Grant application seeking a 2nd

$5,000,000 award to build 25 affordable Zero Energy Ready housing units on the above mentioned
site.

Housing was successful in their grant application for $750,000 through HUD specifically for the
renovation of Cedar Village.  Housing will be working on coordinating transfers for residents and
implementing construction plans.  This project will create new employment opportunities for the
community.

Housing was awarded funding to construct 5 new homes through an emergent COVID Competitive
ICDBG-CARES grant ($899,578) and an IHBG-CARES ($483,362) award through HUD.  Construction is
underway on these new rental homes which will include 3-single family residences and 1-duplex.
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Due to the economic distress caused by the COVID Pandemic, tenant rents were forgiven from May
through October 2020.

23 move-ins have been completed serving families from our active waiting list.

HOUSING STABILIZATION PROGRAM – Housing Stabilization Program is available to assist Tribal 
Members with securing rental opportunities with private landlords. This program specifically assists with 
the move-in fees including first month’s rent, security deposit, and last month’s rent if required at the 
time of move-in.  A total of 18 members have been provided move-in assistance in 2020. 

COVID RENTAL ASSISTANCE – In response to the COVID19 Pandemic, Tribal Council approved rent relief 
for families renting from private landlords in Washington State.  This program assisted 72 families, 
providing approximately $590,000 in rent assistance. 

HOUSING VOUCHER ASSISTANCE – The Tribe 
offers Voucher assistance to eligible members.  
Participants receive a monthly rent subsidy paid 
directly to their landlord based on their 
household size and income.  A total of 18 
members were assisted in 2020. 

Voucher assistance is also available for families 
in recovery.  This program provides Voucher 
Assistance to individuals and families meeting 
specific criteria on a referral basis from 
Behavioral Health and Muckleshoot Child & 
Family Services.  There is also emergent housing 

assistance for survivors of domestic violence.  This program provides voucher assistance to individuals 
and families meeting specific criteria on a referral basis form Behavioral Health.  A total of 8 households 
were assisted in 2020. 

In response to the COVID19 Pandemic, the Tribe paid the full contract rent for all participants from May 
through October of 2020. 

90



ELDER, DISABLED & VETERAN HOUSING – NEW CONSTRUCTION: The Tribe provides for the 
construction of stick-built homes for eligible elder, disabled and Veteran members with qualifying land 
situations.  

ELDER, DISABLED & VETERAN HOUSING – MORTGAGE ASSISTANCE: The Tribe provides funding for the 
pay down or payoff of eligible elder, disabled, and Veteran members current mortgages in lieu of new 
construction.  The maximum payoff is based on the average costs incurred to build new construction 
homes. 

ELDER, DISABLED & VETERAN HOUSING – INSURANCE ASSISTANCE: New in 2020, the Tribe now assists 
eligible elder, disabled, and Veteran members with annual homeowner insurance costs.  137 households 
have been provided assistance. 

GRANT ASSISTANCE FOR DOWN PAYMENTS AND HOME REPAIRS AND IMPROVEMENTS:  The Tribe 
provides $90,000 in assistance for Tribal members to purchase and maintain their homes.  These funds 
can be used for down payment on a new home or to make cost effective home improvements and 
renovations.   

In 2020, Housing has completed 256 Grant projects.

In 2020, 4.2 million has been disbursed for Grant related homeownership projects.  $1,052,000 of
this amount was specifically for down payment assistance.

20 19 19 
16 

2017 2018 2019 2020

New Construction 

8 8 

5 

2 

2017 2018 2019 2020

Mortgage Assistance 
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HOUSING LOAN PROGRAM:  The Tribe continues to offer 1% interest home loans to qualified Tribal 
members within a 30-mile radius of the former tribal hall chimney (39015 172nd Ave. S.E., Auburn, WA 
98092).  Loan amounts are based on the applicant’s financial status and funding is available for the 
following activities: 

Construction of new single-family housing on fee land, tribal land, or individual allotted Trust land.
Purchase of existing new or used stick-built or modular homes.
Refinancing of existing single-family homes occupied by the owner.
Rehabilitation and renovation of existing stick-built or modular homes.
Purchase of buildable lots or real property which must be used to construct a dwelling unit to be
used as the borrower’s primary residence.
Equity loan for improving or renovating homes currently funded through the program.
In 2020, Housing is servicing 214 mortgages.
In 2020, Housing processed 26 home loans, financing $11,707,017:

o 1 Mortgage Refinances
o 4 Home Equity Loans for Renovations
o 21 New Home Purchases

INDIVIDUAL DEVELOPMENT ACCOUNT (IDA): The IDA program is designed to build assets by saving 
towards a targeted amount to be used for home ownership, post-secondary education, transportation 
for employment, collection payoff, and pay down of existing auto loans. 

Participants are required to open a savings account with an approved financial institution and make 
recurring monthly deposits for no less than six months.  The funds are matched dollar for dollar up to a 
maximum of $5 to $1, depending on the guidelines of the specific program.  Once participants have met 
their financial goal, funds are provided directly to the lending institution or creditor for purchase or 
down payment of the specific savings goal. 

In 2020, housing had 26 participants and 10 received match funding.

TRIBAL CREDIT PROGRAM:  Muckleshoot Housing Authority's Tribal Credit Program is designed to help 
tribal members establish or repair their personal credit, consolidate and reduce existing debt balances, 
pay off debt balances with high interest rates, and purchase motor vehicles. The program aims to 
improve the social and economic status of the individual tribal members in the program.   Loan types 
currently include: 

• Secured – Maximum Loan Amount: $70,000 – Uses: Automobile, Motorcycle, Recreational Vehicle,
Boat or other marine vessel.

• Unsecured – Maximum Loan Amount: $20,000 – Uses: Debt Consolidation, Boat Repair, Auto Repair,
Furniture, Other Goods and Services with Loan Committee Approval.

• Combined Loan Maximum: $90,000

• 2020 New Tribal Credit Loans: 44 providing $1,216,323 in financing

HOMEBUYER COUNSELING AND TRAINING:  Muckleshoot Housing Authority provides advice and 
counseling to tribal members who need assistance with new home purchases or loan refinancing. 
Housing continues to offer the Muckleshoot Money Skills for Life to the community.  This full day 
education class touches on budgeting, credit, big ticket purchases, financial planning, investments, etc. 
Housing also provides frequent Homebuyers Training and Understanding Your Credit Courses.   
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2020 Attendance: 

• Home Buyers Training:  64
• Money Skills:  58
• Understanding Your Credit:  14
• Spending Plan 101:  17
• Car Buying:  8

OTHER INFORMATION: 

Housing is working with a consultant (fully funded by UD) and BHP to develop plans for future
supportive housing / low barrier opportunities.

Housing applied for the Section 4 Capacity Building Grant(CFDA#14.252) in September. Housing was
selected to receive the grant pending pre-award process. This grant will assist with needs
assessment and market study for the supportive housing project and future Housing projects.

On April 27, 2020, the Muckleshoot Housing Authority (MHA) was awarded a competitive Green
Power Community Support Grant through Puget Sound Energy (PSE). The Grant supported the
installation of a solar energy project at the MHA’s maintenance building in Skopabsh Village. The
Contractor on the project was A&R Solar.  We estimated an annual savings of $2,440 in utility
charges in addition to the environmental benefits.
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Human Resources
PERSON IN CHARGE: Peter Hixon, HR Director

PHYSICAL ADDRESS: 39015-K 172nd Ave SE, Auburn, WA 98092

INFO PHONE: 253-876-3135

INFO EMAIL: humanresourcesdepartment@muckleshoot.nsn.us

PROGRAM DESCRIPTION: Human Resources provides various services to the Muckleshoot

Tribal Members, tribal community, our employees, applicants, and clientele that look to us for

assistance and service.  

SERVICES PROVIDED: 

Recruiting – We work diligently to recruit and employ Muckleshoot Tribal Members,

Community Members, and others looking to serve within the Muckleshoot Tribal Government

in both permanent and temporary positions.

Benefits – We work to administer and maintain various employee benefits programs including,

but not limited to medical, dental, vision, 401k, life insurance, FSA, voluntary benefits, EAP and

leave administration.

Employee Relations – We work to ensure that every person who contacts MIT or is employed

in our workforce is treated with compassion, respect and empathy while clearly communicating

our workplace standards and policies.

Human Resource Information Systems (HRIS) – We are the main administrator of data

management and entry into our information systems and tools which in turn, allows us to

better administer critical information and data related to employment and HR-related

functions.
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Training and Development – We are the developers and administrators of primary, required,

and essential training and development programs within the Tribal Government.

Compensation – We develop and maintain the Tribe's compensation philosophy and programs

affecting the tribal workforce. 

HIGHLIGHTS OF 2020:

• Helped guide MIT Leadership and Management through the furlough and layoff processes as

a result of the COVID-19 pandemic.

• Helped Employees at all Muckleshoot entities file for unemployment benefits through the

Washington State Employment Security Department.

• Helped maintain government operations with minimal staffing during the MIT government

shutdown.

• Helped guide all levels of MIT Leadership and Management in returning furloughed

Employees back to active status.

• Helped develop and institute policies, procedures and training in regards to issues,

challenges and concerns regarding COVID-19.

• Developed and administered various EOS/COVID-19 related leaves.

• Currently assisting and providing guidance as the COVID-19 pandemic continues.

• Currently implementing new work practices encouraging social distancing and

telecommuting to include new project management software and digital forms

management.

OUTLOOK FOR 2021: 

• Continue to provide a safe workplace during the pandemic to include returning to various

workplace practices resembling some level of normalcy post-pandemic.

• Continue to recruit and hire for positions approved to be filled in 2021.

• Restart work in digital workflows that pre-dated the pandemic (and was interrupted, i.e.,

ADP Learning Management) and continue developing new workplace practices learned as

result of the pandemic.
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Madrienne White and Councilmember Jessica Garcia-Jones with

U.S. Congresswoman Sharice Davids, a Ho-Chunk tribal member.

Intergovernmental Affairs 
Madrienne White, Public & Government Relations Manager

EMAIL: Madrienne.white@muckleshoot.nsn.us 

PHONE: (253) 939-3311 

LOCATION: Philip Starr Building 39015-A 172nd AVE SE Auburn, WA 98092

PROGRAM DESCRIPTION: The Intergov-
ernmental Affairs Department (IGA)
endeavors to support and facilitate the
Muckleshoot Tribal Council’s federal,
state, and local government legislative

agendas. Our office pursues and helps
maintain government to government
relationships between the Tribal Council
the state, local municipalities, and
federal agencies. We resolve to cultivate
and nourish relations with these
governments to establish or preserve

tribal consultation, partnerships, and networks that mutually benefit the Tribe as well as our
state and local community. 

Our office also administrates the Tribe’s public relations efforts. We organize and execute
community engagement activities, educational projects, communications, and outreach efforts
to our local communities of color, community partners, local resource providers, and
community at large. In addition, the IGA department also manages and administrates the
Muckleshoot charitable donations program. Staff reports to the charity committee quarterly
and makes recommendations for funding. The committee makes hundreds of annual charity
fund approvals to local non-profit organizations, schools, churches, etc. Donations amount to
approximately $1 million a year. 

HIGHLIGHTS FOR 2020:  * This does not encompass all the activities of IGA.

Advocacy and Public Relations  – The IGA staff, lobbyists, and consultants worked together
with Tribal Council to advance the Tribe’s legislative and public relations agendas. Key items
included: 

• Federal – Our team worked to secure federal funding for the tribe that provided COVID 19
relief to our tribal community. In addition, communications between the team and tribal
council were almost constant. Staff and lobbyists providing up to date information
throughout the year as developments unraveled with relation to elections, CARES Act
funding, and other federal activities.

• State – Our team advocated for and secured legislation that provided equitable property tax
policy for tribes in WA with relation to economic development. Additional legislation,
policies, and tribal priorities included gaming, education, tribal license plates, and natural
resources.
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Tribal leaders Donny Stevenson and Jaison Elkins meet with King County Exectutive Dow Constantine (center). 

• Local – Our public relations team aided in an immense amount of communications in 2020.
This entailed tribal community bulletins, local government partnerships and
communications, and outreach to the broader community. Much communication focused on
COVID 19 resources, activities, and partnerships.

Get Out The Vote (GOTV) – In addition, the team was also
proactive in promoting safe civic engagement and hosted a
number of socially distant voter registration opportunities and
Get Out The Vote activities. Beginning in the first quarter of
2020, IGA focused voter registration and participation efforts on
Muckleshoot tribal members, Muckleshoot community, and
employees. IGA hosted activities included release of electronic
and social media election information, voter outreach videos, a
ballot drop off rally, and a Zoom election night watch party.  

Charity Fund – The Muckleshoot Charity Fund provides hundreds
of monetary donations annually to local bona fide non-profits,
churches, and schools. In 2020 our office continued to

administrate and manage the Charity Fund even through the pandemic. Our team continued
providing written and verbal correspondence with applicants and generated recommendations
for and reported to the Muckleshoot Tribal council. Many recommendations this year focused
on COVID 19 relief efforts and resources to the community. 

OUTLOOK FOR THE COMING YEAR – Our team plans to continue to support tribal council and
advocate for tribal sovereignty, self-determination, and treaty rights on the federal, state, local,

or community levels. We also endeavor to maintain and cultivate relations with our legislative,
tribal, and community partners and allies. We look forward to preserving our current
partnerships and seek to bridge communication and leverage educational opportunities to
additional networks, which provide the Muckleshoot Indian tribe with meaningful allies,
advocates, and supporters.    
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Muckleshoot Child & 

Family Services (MCFS)

PERSONS IN CHARGE: 

Mahogany Timmons, Program Director 

Ituau Atimalala, Program Manager 

Alexandra Cruz-James, Managing Director of Human Services 

LOCATION: 1220 M Street Auburn, WA. 98092

MAIN PHONE: 253-833-8782

PROGRAM DESCRIPTION: Muckleshoot Child and Family Services is committed to the safety and welfare

of all Muckleshoot children and their families. We strive, through the development and collaborative

efforts of support services to assist children in the need of care; while protecting the health, traditions,

and security of the Muckleshoot Tribal Community. 

SERVICES PROVIDED: MCFS provides the following assistance for open Dependency cases: 

• Hygiene

• Food

• Clothing

• Prevention services

• Case management

Please contact your case worker if you have any questions. 

HIGHLIGHTS OF 2020:

2020 has been a challenging year for all of us. Here at MCFS, we have managed to make sure all of the

children in our program are seen on a monthly basic if not more. Staff have found creative ways of being

able to check in with families and youth during this pandemic. We have met all of our measures for the

year and had a successful Angel Tree donation for the holiday season.  

OUTLOOK FOR 2021: 

MCFS will continue prevention outreach and addressing child safety. We are working on the program

operating policies and procedures. MCFS will continue to build a best practice model of operation that

serves the Muckleshoot Community with child safety and family stability as its number one priority. 

Family Protection Advocate Liaison: Investigators: Lauren Moore, Jeff Davis

• Erica Walker Prevention: Laurel Kelly

• Melissa Morales Transporter/Visitation Provider: Vacant

• Mack Junior Foster Home Licensor: Alana Begay

• Karla Lewis Placement Coordinator: Trudi Moses

• Annaliese Ferreria Administrative Staff: Malinda Bill, DeAnnarose Curtis-James

• Destinee Warren
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Planning Department 
PERSON IN CHARGE:  Krongthip (Gik) Sangkapreecha, Planning Director 
PHYSICAL ADDRESS:  39015 172nd Ave. S.E., Auburn, WA 98092  
PHONE: (253) 876-3329INFO 
EMAIL:  ktsang@muckleshoot.nsn.us 

PROGRAM OVERVIEW: 

The mission of Tribal Planning Department is to lead in the development of plans, policies and 
procedures pertaining to all aspects of community growth and development. The Tribal Planning 
Department’s vision is to provide quality planning and implementation as well as administer policies and 
procedures fairly and accurately. 

The Planning Department’s functions are comprised of land use planning, zoning code administration, 
land use, building and subdivision permitting, GIS mapping and data management, and payment 
distribution for huckleberries and blackberries. The Planning Department works with Planning 
Commission and other Tribal departments and governmental agencies on comprehensive long-range 
land use and transportation planning, growth management, infrastructure planning, environmental 
protection, code enforcement of the Nuisance and Zoning Codes, Earth Day Clean-Up, and Planting.  

SERVICES PROVIDED: 

Review environmental impacts, engineering & architectural design plans, and technical reports to
ensure that proposed development plans are consistent with International Building Code (IBC),
Public Health related codes, and other relevant codes for public health, safety, and well-being.
Response to building and land use questions, interpreted building, land use principles & policies,
planning laws.
Prepare staff reports, and make presentations of proposed Land Use and Building Applications and
Subdivision Plats, as well as make recommendations to Planning Commission for decision making
(approval or denial).
Perform inspection services for building and land use permits on & off the Reservation.
Provide Geographic Information Systems (GIS) support and analysis to assess site suitability, priority
and development for the Tribe and Reservation community.
Conduct research and study various technical reports of different subjects to support policy
decisions.
Prepare a Long-Range Strategic Planning including Comprehensive Plan Phase I or Village Plan, and
Land Use Code Rewrite.
Communicate and coordinate with other Tribal departments and other governmental agencies for
existing and proposed projects.
Provide staff support to the Planning Commission. Administrative functions include the scheduling
of meetings, preparation of agendas, posting hearing notices, organizing and facilitating Planning
Commission meetings, and preparation of minutes.
Conduct inspections and investigations of code enforcement complaints and alleged violations.
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New Child Care Center 

HIGHLIGHTS OF 2020: 

Review environmental impacts, engineering & architectural design plans, and technical reports of 
proposed developments and issue permits for projects. The following projects are selected highlights: 

Hotel and New Garage Building Foundations

Casino New Event Center

Casino Interior Remodeling

New Child Care Center

Van Putten Housing Infrastructure

New Convenience Store, Car Wash, and Gas Station

Comcast Fiber Cable Installation

Pussyfoot Creek Bridge

Splash Pad at Health & Wellness Center

15 Elders Homes

Allotment 7 East Subdivision

Building Demolitions

Review Process 
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Splash Pad at Health & Wellness Center 

Van Putten Housing Infrastructure Plans Review 
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New Convenience Store, Car Wash, and Gas Station 

Census Campaign Booth at Winter Pow Wow Ground 
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Census Campaign & Public Outreach:  Continuing from summer 2019 until summer 2020, Planning
staff have organized and hosted Census Public Outreach booth at various community events to raise
awareness of the importance and benefits of answering the 2020 Census questionnaire as well as
multiple ways to respond to the Census questionnaire.
Alternative Site Analysis for future Apartment Units
8,000 Trees Planting Grant
Junk Vehicles, Garbage, and Debris Removal
Homeless Camp Clean-Up
Scanning & archiving paper documents including application packages, technical reports, permits,
and engineering and architectural plans. Our goal is to keep all documents in a paperless format on
file for quick and easy search and retrieval.

OUTLOOK FOR 2021: 

Building Permit Ordinance Code Update to latest standards (2018 IBC, IRC, IFC…etc.)
Review of proposed buildings and subdivision (Hotel & Garage Buildings, Community Center,
Subdivision)
Preparation of MIT Stormwater Management Plan
Zoning Code & Zoning Map Update
RV Code & Nuisance Code Update
Planning Commission Bylaws & Planning Program Update
Million Trees Grant fund implementation
Develop Digital Plan Review Process
Drone operation and data collection and processing
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Preservation Program
LOCATION: Philip Starr Building

PERSON IN CHARGE: Melissa Calvert, General Services Director

PHONE: 253-876-3266

EMAIL: Melissa.Calvert@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: The mission of the Preservation Program is to

identify, protect, preserve, document, and manage for past, present, and

future generations the spiritual, cultural, and traditional treaty rights,

resources, land, and values that are inherent to the sovereign nation

known as the Muckleshoot Indian Tribe. To achieve this mission, the

Preservation Program Staff and Committee strive to ensure that the

history and those lands inherently important to the Tribe are preserved

to the fullest extent possible. 

The Preservation Program archaeology staff work with other Tribal

departments to identify and protect cultural resources before and during

construction projects on the Reservation. Preservation staff also review

proposed developments and visit construction projects off of the

Reservation, to make sure that developers follow the laws and identify

and protect sites important to the Tribe throughout the Tribe's use areas.

We conduct cultural resources surveys and document any archaeological

resources we find. We develop strategies to leave important areas

undisturbed, and we collect artifacts that are in harm's way and curate

them for future generations to learn from and protect. 

SERVICES PROVIDED:

• Archaeological investigations, cultural resources identification;

• Assist with consultation between state and federal agencies and the Tribe;

• Archaeological monitoring during Tribal construction projects;

• Photograph care and duplication;

• Research assistance;

• Family heirloom identification and storage;

• Education of Muckleshoot history.

HIGHLIGHTS OF 2020: 

Mitchell Courville, the Tribe's Cultural Resources Monitor, monitored construction of over twenty

housing and infrastructure projects on the Reservation. Construction of elders' homes, subdivision and

utilities layout, and road improvements were all monitored to ensure that any artifacts present were

identified and protected.  

Laura Murphy, the Tribe's Archaeologist, reviewed an average of 50 projects per week throughout the

Tribe's area of cultural interest this year.The Preservation Program has worked closely with state and

federal agencies this year to provide interpretive information for King County, City of Seattle, and

WSDOT projects.
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Warren KingGeorge worked on a variety of interesting projects this year including the Port of Seattle

Parks naming project, a unique project involving an eight-member review committee which represented

various Governments and Non-profit organization. The project began in March of 2020 and was finalized

at the end of October 2020. Four of the six parks have Lushootseed words that reference the nearest

historical place name while the remaining two parks will have English names (the port of Seattle has

agreed to translate the English names into Lushootseed on park signage).

Donna Hogerhuis has been working on protecting the Charles Reynolds Farm and Indian Agency

property, owned by the Tribe. In 2020, the Tribe's Preservation Program, using funding from a National

Park Service grant, began an ethnographic study and an archaeological survey of this property. The work

will prepare the Tribe for a Land Use Plan and provide a deeper understanding of this timeframe and the

site location. 

The site is significant to the interpretation of the Tribe's early history and forming of the reservation. 

Charles Reynolds was appointed as "Farmer-in-Charge" by the Bureau of Indian Affairs in the late 1880s,

working for decades as the main government contact. He married Isabel Nason, granddaughter of Chief

Kanaskat, a Muckleshoot leader who was killed during the Treaty Wars. The Reynolds had lived in a log

cabin that still stands today.  Plans are underway to stabilize and restore the cabin in 2021. 

The recent events of the Covid-19 slowed but did not stop Tribal member's visits to the Preservation

Library and Archives, located in the Philip Starr Building. Members are invited to check out information

on the Tribe's history, Native Arts, their family's genealogy and many other topics. The library has over

2000 photographs for example. Tribal members can contact Donna.Hogerhuis@muckleshoot.nsn.us for

information on access or to pick up the 2021 Preservation Calendar. 

OUTLOOK FOR 2021:  As the Tribe continues to develop property for housing and administration

purposes, archaeological sites will continue to be identified and threatened on the Reservation. If we can

identify and understand sites before they are destroyed, we can gain invaluable information about the

prehistory of the Enumclaw Plateau.
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CURRENT LAND STATISTICS:

The Tribe currently owns 107,513.97 acres 

of land as follows:

Fee

On Reservation  436.67

Off Reservation  971.65

Forest Land - Off Reservation 105,030.14

Tribal Trust

On Reservation  918.27

Off Reservation  157.24

Approx Reservation Acreage  3,924.18

Property Acquisitions & 
Fee Land Management

PERSON IN CHARGE: Ken Lewis, Director Property Acquisitions & Fee Land Management

LOCATION: 39015-A 172nd Ave SE, Auburn, WA 98092

MAIN PHONE: (253) 939-3311

MAIN EMAIL: Ken@muckleshoot.nsn.us

PROGRAM DESCRIPTION:  This office purchases real

property at the direction of the Tribal Council;

manages land and properties not assigned to specific

programs, including commercial and revenue

producing property; and applies to the Department of

Interior to place tribally and individually owned fee

property into trust. 

We also track and maintain the Tribe's inventory list of

real estate property owned by the Tribe and assigned

to various departments. We provide advisory services

other departments regarding the acquisition, use, and

management of real property. Make application to

Washington Department of Revenue to exempt certain

properties from local and state tax levies.

SERVICES PROVIDED: 

We acquire land for the Muckleshoot Indian Tribe at the direction of Tribal Council; place land in trust on

behalf of the Tribe and individuals; and manage lands and properties not assigned to a specific program.

HIGHLIGHTS OF 2020:

• Purchased 58.4 acres for Muckleshoot Development Corporation between 172nd Ave SE and 180th
Ave SE.

• Acquired 27.92 acres of fee land.

• Purchased a Greentree Condo Unit.

OUTLOOK FOR 2021: 2020 brought about opportunities to practice patience and austerity. The
Department of the Interior have implemented numerous procedural changes in the fee to trust process,
slowing down, and sometimes eliminating, Tribal and Individual opportunities to put land into trust.
There are currently three Tribal applications pending comprised of five total parcels (excluding the 15
parcel Emerald Downs gaming application). 

Each application requires several notices to governments and the public, as well as approval from
various offices within the Department of the Interior in accordance with federal regulations. We
encourage individual tribal members to acquire parcels within the boundaries of the Muckleshoot Indian
Tribe as they become available for sale. 
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Muckleshoot Senior Center

PERSON IN CHARGE: Alexandra James, Human Services Director

LOCATION: Elders Complex, 17800 SE 392nd ST Auburn, WA 98092

PHONE: (253)876-2888

EMAIL: alex.cruz@muckleshoot.nsn.us

PROGRAM DESCRIPTION:  The mission of the

Muckleshoot Senior Services Program is to provide

nutrition, cultural, and social quality services to

Muckleshoot and eligible elders of 50 years of age and

older so they can live a healthy & fulfilling life.

SERVICES PROVIDED:  During the COVID-19 pandemic The Senior Center Staff is dedicated to

offering the highest quality of customer service to our Muckleshoot Elders/Seniors and eligible

community members. At times the staff has been limited.  

While ensuring staff follows safety protocol due to COVID-19 our efforts include: 

� Delivery of all Congregate meals to all Elders & Seniors

� Delivery of Food Vouchers - Monthly food vouchers for Tribal Elders & Seniors.

� Hot weather services - Delivery of bottled water and air conditioning units on dangerously

hot summer days.

� Cold weather services - Check in on our Elders, salt, and clear walkways on snow days.

� Delivery of Firewood Assistance - A bundle of kindling weekly.

� Ensure elders wood is full and stacked if needed

HIGHLIGHTS OF 2020:

� We miss our Elders! During the COVID-19 Pandemic the Muckleshoot Elder’s Complex staff

have had a rough time due to social distancing.

� During work from home days the Muckleshoot Elders staff have completed hundreds of

gifts for the next Annual Luncheon; date unknown.

� Thanksgiving Luncheon Delivery to all Elders.

� Supporting and working with the Muckleshoot Family Resource Center to Delivery Food

Baskets, shopping of COVID-19 supply boxes, and Thanksgiving Basket Distribution.

� Drive through Seafood Distribution.

OUTLOOK FOR 2021: 

� Increased events

� Increased participation from elders

� Increased communication

� Increased Feedback from the Elders
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Student Incentives & Rewards
LOCATION: Philip Starr Building- 39015 172nd Ave SE Auburn, WA 98092

PERSON IN CHARGE: Alexandra James, Human Services Director 

PHONE: (253)876-3278

EMAIL: student.incentives2@muckleshoot.nsn.us

PROGRAM DESCRIPTION: 

The Muckleshoot Indian Tribe believes:

• Clearly defined performance expectations promote success of all students as individuals.

• All students can learn and reach their potential with encouragement and support.

• Schools and the community should work together to provide students with positive re- enforcement

to encourage attainment of individual educational goals.

Tribal members who meet the eligibility requirements will be supported to the greatest extent possible

by the Tribe. Recognition is intended to be in the form of financial as well as non-financial rewards and

Incentives to encourage tribal members to achieve the greatest success possible in their Pre-K- 12

education. 

This Program reflects lessons learned from other governments which have recognized that financial

rewards make a difference in retention and completion success rates for students. These include:

• State of Texas-Arlington School District (High School Completion Program);

• United States, Department of Education (Youth Build Grant Program which allows for stipends to be

provided to youth in program who remain in school);

• City of New York- New York Public Schools (combination of city and private funds pay students

enrolled in incentive program who remain in school); and

• State of New Mexico (provides increasingly larger tuition forgiveness plan for state colleges and

universities for each year in high school that students enrolled in the special program meet the

benchmarks of the program).

SERVICES PROVIDED:

Attendance Reward: Incentive for those students who do not miss a full day of school. 

• Reward incentives periods for attendance are both Monthly and Quarterly

• Must provide a copy of the school attendance record for one month or one quarter as appropriate for

recognition.
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Honors Reward: Incentive for students who's GPA is 3.0 or above.

• Reward incentives periods for Honor Roll is Quarterly and Yearly

• Must submit a copy of the grade report or card for the period for which honors is being claimed

Succeeding in School Reward: Incentive for students who received recognition from their school.

(Examples are a letter or certificate from the teacher or other school official) 

• Succeeding in School can be utilized 10 times per school year.

• Student must be nominated by a teacher, counselor or principal at the school at which the student is

enrolled.

• Must submit letter or certificate

School Letter Achievement: Lettermen's Jacket

• A copy of the award/recognition certificate

School Persistence Incentive: Incentive for students who successfully completed the 10th or 11th

grade by obtaining all credits necessary. 

• Must provide proof of completion of 10th or 11th grade, obtained all credits needed

Special Occasion: Incentive for students to attend a school dance.

• Must provide proof of event

Graduation Incentive: Incentive for graduating Kindergarten, 5th Grade, 8th Grade, and 12th Grade.

• Graduation Incentive applies to graduating Kindergarten, Fifth Grade, Eighth Grade, and Twelfth Grade.

• Must be scheduled to graduate (or receive certificate of completion) or be promoted from one of these

grades. School official signature is required for verification of anticipated graduation or promotion.

High School Graduation Supplies: Graduating high school seniors are authorized a total award of up to

$1000.00 to cover the cost of certain high school graduation expenses. In order to use this incentive the

application must include a receipt for the payment of the item being claimed, in which case a

reimbursement check will be provided to the individual who made the payment.  A vendor's invoice for

the cost of the item may also be submitted, in which case a check will be made out to the vendor for the

purchase of the item. The following items may be purchased through this incentive.

• Cap, Gown, and tassel

• Class Ring

• Senior Pictures

• Clothing for Graduation Day

• Graduation Announcement

NOTE: Graduation Trips are on hold until further notice.
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Clothing Voucher Program: The Clothing Program will provide up to $400 twice a year, to Tribally

enrolled Muckleshoot students.

• Must be an enrolled Muckleshoot Tribal Member at the time of the distribution

• Must be 21 years of age and under

• Parent/Guardian or Student 18 years or older (or 16 years or older if an emancipated minor) certifies

the Student is enrolled in Birth to Three, Headstart, MCDC, primary school, secondary school, or is

being home schooled.

KEY DATES TO DOCUMENT:

Student Incentives – September 1st- November 30th: Applications for Student Incentives can be

accepted for academic recognition for items that happened within that academic year. Student

Incentives can only be authorized to be awarded in the academic year in which they are earned and may

not be awarded for academic achievements in prior years. 

Clothing Vouchers – Spring Clothing Distribution: January 2nd- February 28; Fall Clothing Distribution:

August 1st- September 30th. 
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Tomanamus Forest 
Muckleshoot Federal Corporation 

PERSON IN CHARGE: Nathaniel Hayden 
PHYSICAL ADDRESS: 31716 Camp 1 Rd E, Orting, WA 98360 
INFO PHONE: 253-271-3132 
INFO EMAIL: nhayden@hnrg,com 

PROGRAM OVERVIEW: The Tomanamus Forest is 104,999 acres owned by the Muckleshoot Indian 
Tribe in King, Pierce, and Lewis counties. The property operates as a working, sustainable forest as well 
as providing educational, career, and recreational opportunities for Muckleshoot members. 

SERVICES PROVIDED: Muckleshoot Federal Corporation is managed through a collaborative effort 
between Muckleshoot Tribal Council, Hancock Forest Management, MIT Wildlife, MIT Fisheries, and 
other MIT departments to meet property management objectives. 

HIGHLIGHTS OF 2020: 

Tomanamus Community Day – Unfortunately, Community Day, an annual highlight for tribal families, 
was canceled due in 2020 to COVID-19 concerns. A “Virtual Community Day” film was created for the 
Muckleshoot Tribal School to be released in early 2021 with a gift bag for all students.   

Education – MFC hosted a limited number of field 
trips due to COVID-19. Approximately seven virtual 
field trips and many additional activity 
demonstrations were filmed for the tribal school 
and shared with all teachers via the shared drive 
and Project Based Learning website. Forest products 
including cedar, Doug fir, tree cookies, etc. were 
gathered and delivered to the school for 
teachers/classrooms and families who wished to 
pick them up for at-home activities. MFC hosted 
Warrior’s Path trips for hiking, mountain biking and 
cultural lessons.  

Youth Crew – During the summer of 2020, 23 youth 
participated in the program, with 6 crew leads and two 
program supervisors. The program this summer was 
different than most due to the COVID-19 activities 
included trail work, team building, professional 
development days, TEK, indigenous fitness, pit oven 
cooking, and salmon fry relocation. The crew did much of 
their work around third lake (Old Community Day) and 
Medicine Eagle Flats to improve the locations for future 
events.  
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Understory Planting – Camas seeds were collected from 2019’s restoration project to grow and expand 
the beds at the school and Christmas tree/Blueberry farm. Additional bulbs and potted plants were 
purchased and planted by the silviculture crew. Around 8,000 traditional plants were planted 
throughout the community as part of the King County Millionth Tree Grant.  

Silviculture Crew – Currently, nine tribal members and/or community members are employed, 
performing tasks including traditional silviculture activities along with special project, such as understory 
plating, seeding, etc.  

Road Maintenance and Construction Crew – At this point in time, nine tribal members and/or 
community members are currently employed and perform road work on Tomanamus, including road 
building, culvert installation, grading, and brushing. 

Forest Operation – In 2020, the final harvest 40,907 thousand-board-feet (mbf) 3,437 mbf from 
commercial thins. MFC planted 1,341 acres with 552,850 seedlings, slashed 1,273 acres, and pre-
commercially thinned 1,577 acres 

Trail Restoration – MFC has worked to 
maintain the existing Bone Lake Trail, 
Cedar Lake Trail, Third Lake trail 
system, West Fork Trail and others as 
well. Additional trail work along Boise 
Creek has allowed MFC to host 
numerous classroom field trips and 
other small group visits to the 
waterfall. 

Miscellaneous – Other MFC projects in 
2020 included the installation of the 
Christmas tree at the Elder’s center, 
maintenance of the sledding hill, 
working with MIT Wildlife on a winter 
elk feed storage site, and identifying 
member Christmas tree cutting areas.  

OUTLOOK FOR 2021: 

Bridge Camp Replacement –  Bridge Camp is on track to be replaced in 2021. The existing bridge will be 
removed and replaced with a bridge just downstream of the current one. The Bridge will be shut down 
with limited access between April and June with around four weeks of closure during those three 
months. 

Forest Operations – In 2021, the harvest level is forecasted at 43,700 thousand-board-feet (mbf) 4,000 
mbf from commercial thins. MFC planted 1,341 acres with 552,850 seedlings, slashed 1,273 acres, and 
pre-commercially thinned 1,577 acres 

Ongoing Programs – All ongoing programs and crews will proceed as much as normal, in accordance 
with COVID-19 guidance. 
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Department of
Transportation
LOCATION: 40320 Auburn-Enumclaw Rd SE, Auburn, WA 98092

MAIN CONTACT: Riley Patterson

INFO PHONE NUMBER: 253-285-4034

INFO EMAIL: riley.patterson@muckleshoot.nsn.us

TRANSPORTATION STAFF:

Phillip James, Transportation Manager. Greg Swanson, Tribal Transit Manager; Janice Hannigan-Moses,

Fleet Manager; Monica Briceno, Transit Driver; Franklin Ross, Transit Driver; Cheyenne Miller, Transit

Driver; Leslie Hollandsworth, Transit Driver; Jon Ross, Transit Driver; Tory Moses, Transit Driver; Cory

Eaglespeaker, Transit Driver; Colleen Anderson, Transit Driver; Jesse Jimenez, Safety Officer; Rob

Johnson, Safety Officer; Dewey Miller Jr., Master Mechanic; Bob Calvert, Fleet Mechanic; Mitch Heaton,

Fleet Shop Technician.

PROGRAM DESCRIPTION: Transportation coordinates with MIT Planning, MIT Construction, Washington

State Department of Transportation, the City of Auburn, the Bureau of Indian Affairs, the Federal Transit

Authority, the Federal Highways Administration, and other local agencies to improve motorized and

non-motorized transportation on and around the Muckleshoot reservation.

MIT DOT is comprised of three distinct programs working in unison: The Fleet Program, the Tribal

Transit Program, and the Tribal Traffic Safety Program.

SERVICES PROVIDED: 

Fleet 
MAIN CONTACT: Janice Hannigan-Moses

PHONE NUMBER: 253-284-4042

EMAIL: Janice.Hannigan@muckleshoot.nsn

Fleet oversees the acquisition, maintenance, and update of vehicles for the Tribe. In 2020 Fleet

continued to update vehicles through its lease agreements, providing over 66 replacement vehicles for

MIT programs. In 2021 Fleet will begin to introduce electric vehicles into the fleet to support

Muckleshoot’s belief in good environmental stewardship.

Tribal Transit
MAIN CONTACT: Greg Swanson

PHONE NUMBER: 253-285-4036

EMAIL: greg.swanson@muckleshoot.nsn.us

Muckleshoot Tribal Transit operates a public transit system offering service to the Muckleshoot

Reservation and the city of Auburn. 

2020 was the fourth year of operation for the program and included expanded routes to Auburn, but

brought a significant drop in ridership due to the COVID-19 pandemic. Unfortunately, due to the

pandemic Tribal Transit had to suspend all “On-Demand” and “NEMT” services until further notice.  

Muckleshoot Tribal Transit will continue to provide the safest and most sustainable way to move around

and we will continue to adapt and add measures to safeguard riders and employees.  
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In 2021 Muckleshoot Tribal Transit will be looking greener

this year. Tribal Transit is adding the first all-electric bus to
its fleet. Muckleshoot Tribal Transit was one of three transit
systems selected to participate in a pilot program sponsored
by Puget Sound Energy. This opportunity will not only cut
down on carbon emissions, but help build a cleaner, greener
and more sustainable Muckleshoot Tribal Transit.

Tribal Traffic Safety
MAIN CONTACT: Phillip James

PHONE NUMBER: 253-294-8017
EMAIL: phillip.james@muckleshoot.nsn.us
SECONDARY CONTACTS: Robert Johnson III @ 253-457-
3034; Jesse Jimenez @ 253-929-9569

Our team works to keep our community safe by patrolling
transit stops and responding to incidents in and around Tribal Transit areas of operation. In 2020, the
Officers’ dedication showed with a significant decrease in incidents on transit buses and at transit stop

areas from 36 in 2017, to 17 in 2018, to 4 in 2019, to no notable incidents happening in 2020. 

Due to the pandemic we were unable to give out any car seats in 2020, however, we are hoping to
resume this program in 2021 for anyone in need. In 2021 our Safety Officers will continue to focus on
the safety of our employees along with the community that chooses to utilize our services, and they will
be continuing to promote a safe and clean environment to all.  

If you require car seat training, inspections, or need a new seat please reach out in 2021!

Other notable goals for 2021: Phase 1 of Pedestrian Path Project

*Electric Transit Bus* Through a partnership with Puget Sound Energy, Muckleshoot Tribal Transit will

be adding an all-electric bus. This bus will be part of the Express Route service to Auburn’s major
shopping and amenity locations. The bus is set to arrive to the Muckleshoot Indian Tribe February 2021!
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Tribal Court
PERSONS IN CHARGE: Bobbie Jo Norton, Court Administrator

Julia Brown, Court Operations Manager

LOCATION: Legal Building

INFO PHONE NUMBER: (253) 876-3203

INFO EMAIL: Court.Staff@Muckleshoot.nsn.us

PROGRAM DESCRIPTION:

The Muckleshoot Tribal Court administers the law pursuant to the Muckleshoot Code of Laws and

subsequent Ordinances for the Muckleshoot Indian Tribe, its community, its people, and all persons,

property, resources, and territories subject to its jurisdiction.

SERVICES PROVIDED:

Legal Aid ClinicThe Muckleshoot Tribe provides advice-only legal aid clinic services to eligible Tribal and

Community members. For more information, or to schedule an appointment, please contact the

Muckleshoot Tribal Court at (253) 876-3203.

Adult Protective Services
To Make a Report of Elder Abuse: You can call Margaret Carson or Shirley Goodwin to make a report.

The APS office is now located at the Benefits/Risk Management Building at 39015-E 17nd Ave SE.  

• Margaret’s Direct phone: 253 876-2899

• Margaret’s Cell Phone: 253 508-3175

• Shirley’s Cell Phone: 253 409-4879

Muckleshoot Elder Abuse Hotline
Muckleshoot Elder Abuse Hotline provides outreach and an “ear” for Seniors and Elders who may need

help or emotional support, or family members who may seek assistance on their behalf. A team of two

workers trained in Elder Abuse are available by phone and can provide outreach in the community. The

Hotline is staffed evenings and weekends.

• Elder Abuse Hotline: 253 876-3115

• Call Tribal Police for after hour emergencies: 206 296-3311

• Please contact Margaret Carson, APS Program Manager with questions about Adult Protective

• Services or the Elder Abuse Hotline.

Victim Services Program
Sometimes the legal system can be confusing. The Muckleshoot Victim Services Program is here to assist

you when you have been the victim of any type of crime. We offer support and can help you step-by-

step through the processes so you don’t feel alone or confused. We also have resources that may be

able to assist you. If you have any questions regarding what we may be able to assist with please reach

out by contacting Christine Mandry at 253-569-7837 or Tara Howe at 253-409-4806.
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Human Traff icking d irect services tra in ing

Human Traff icking d irect services tra ining

SERVICES PROVIDED:

• Needs Assessment

• Safety Planning

• Crisis Counseling

• Court Accompaniment

• Legal Advocacy

• Case Management

• Protection Order assistance

• Emergency Shelter

• Housing Relocation

• Basic Supplies when leaving unsafe

situations

• Education & Prevention

• Please call about other services

We also provide educational activities and events to the community.

• For after-hours emergencies please call 911 or call Crisis connections at 1-866-427-4747.

OUTLOOK FOR 2021: 

The Muckleshoot Tribal Court’s goal for 2021 is to focus on the implementation of Healing to Wellness

Courts and to complete and begin implementation of a 10-year strategic plan for the Court.
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Anthony Gonzales and Jesse McDaniel III

Veterans Affairs
PERSON IN CHARGE: Sonny Bargala Veteran Specialist

TEAM MEMBERS: Anthony Gonzales, Jesse McDaniel III 

ADDRESS: Veterans Building (old Senior Center), 39015 172nd Ave. SE

PHONE: Anthony – 253-876-3296

Jesse – 253-876-3297

EMAIL: anthony.gonzales@muckleshoot.nsn.us

jesse.mcdaniel3@muckleshoot.nsn.us

The Muckleshoot Veterans Affairs Program

provides direct/indirect services to our

Muckleshoot Veterans and work with other

tribes/agencies to provide assistance also provide

services to our community Veterans when

possible.

SERVICES PROVIDED:

• Provide transportation to and from medical

appointments.

• Provide transportation to and from shopping

services.

• Take part in burial services for

Muckleshoot/Community Veterans.

• Represent Muckleshoot Veterans in taking part

in parades/pow wows.

• Assist Veterans in updating their information through agencies like the VFW and other

services that deal with our warriors.

• Do home visits to assure our Veterans are well and look to in home support services for

updates when a Veteran is not well.

• Post colors at events when asked for assistance of other tribes/agencies.

• Have a place for our Veterans to come and relax.

HIGHLIGHTS OF 2020

• Represented Muckleshoot Veterans in Ira Hayes Parade and Pow Wow February 2020, Ira

Hayes was one of our Nation's Native Veterans who raised flag on Mount Suribachi.
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• Rendered Military Honors at numerous amounts of funerals at Tahoma National cemetery

for all veterans.

Due to the covid-19 pandemic our program wasn't able to achieve many of our goals for 2020

that we hoped to accomplish. We look forward to continue servicing our Veterans once there

is a firm grip on this pandemic. 

OUTLOOK 2021

• Continue to work with our Veterans for the future of the program.

• Continue monthly visits to ensure Veterans are taken care.

• Work with other committees when it entails our Muckleshoot Veterans.

• Gain support from upper management for the future and the better of the Muckleshoot

Veterans program.
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Vital Statistics
PERSON IN CHARGE: Kerri Marquez

LOCATION: Philip Starr Building

PHONE: 253 876-3151

EMAIL: Kerri.Marquez@muckleshoot.nsn.us

PROGRAM DESCRIPTION: To assist Muckleshoot Tribal Members/Community Members during their

time of loss by providing financial assistance to help pay for funeral costs, as defined by policies. Travel

Assistance provided to Muckleshoot Tribal Members to attend services for immediate family members,

per definition.

SERVICES PROVIDED: Process and coordinate all necessary assistance to eligible Muckleshoot

Tribal/Community Members for funeral arrangements or funeral travel.

OUTLOOK FOR 2021

• Continue to pursue the approval of drafted policies and the train up to (10) ten current Tribal

employees for Funeral Coordinator Positions.

• Continue to find documentation on unmarked graves, verify with pertinent staff, develop budget to

mark 10 annually, eldest graves first priority.

• Update policies for this program, as necessary.
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Wildlife
LOCATION: Philip Starr Building

PERSON IN CHARGE: Melissa Calvert, General Services Director

PHONE: 253-876-3266

EMAIL: Melissa.Calvert@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: The goal of the Wildlife Program is to assist in the perpetuation of game

resources within both the Point Elliott and Medicine Creek treaty reserved areas, and within traditional

hunting areas for current and future generations of Muckleshoot Tribal members.  The Muckleshoot

Wildlife Members and Wildlife Program staff accomplish this goal by conducting research on local game

populations and working with local landowners to develop suitable habitat for these populations.

SERVICES PROVIDED: 

• Issue hunting tags, provide regulations

• Improve hunting opportunities

• Hand out Discover Passes

• Issue Tomanamus Passes

• Provide for DNR access

• Provide Ceremonial meat

• Conduct Hunter education courses

• Provide maps

The Wildlife Enforcement Department provides 24-hour assistance during hunting season to all hunters,

while continuing to teach Hunter's Ed/Hunter's Safety; patrolling the landscape, monitoring collared

animals and works closely with other City, County and State WDFW Enforcement Departments, to

provide a safe environment for both Tribal and non-Tribal hunters, vendors and permit holders.  

The Muckleshoot Wildlife Enforcement Department would like to thank all the Hunters for their

dedication and commitment in keeping each other safe and being good stewards of the wildlife

resources on the landscape. It is the Department’s pledge to all of you, to maintain the highest level of

service for our Tribal community, while simultaneously working closely with the State, County and other

Tribal Conservation Departments. It is our collective passion and combined efforts that are making a big

difference for the future of wildlife conservation.

HIGHLIGHTS OF 2020: 

• Captured and collared 62 new deer, 25 new elk, 5 new cougar, and 6 bear. Investigated numerous

mortalities and cougar kill sites.

• Conducted aerial elk surveys in Mount Rainier, White River, and Green River watersheds. Conducted

deer surveys. Conducted mountain goat surveys south of I-90 and north of Mount Rainier.

• Analyzed Muckleshoot harvest data and reviewed other user group harvest to understand potential

hunting impacts on big game herds.

• Sampled 10 forest stands for bear damage in cooperation with Hancock, investigated 45 collared bear

clusters for tree damage.
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MIT Wildlife Crew conducting elk capture and

collaring in the Green River Watershed

Elk making use of openings created in the Cedar River Watershed.

• Conducted 7 acres of noxious weed vegetation

management on the MIT Reservation.

• Seeded 5 acres of elk winter range near

Greenwater with native grasses and forbs.

• Mowed 5 acres of invasive species in the Cedar

River watershed to allow native forage to expand.

• Mowed 18 acres openings and forage fields on the

MIT McDonald property.

• Conducted bear collar field trials to understand

bear collar accuracy and reliability data.

• Met with various land owners, local, city, and state agencies to assist with or comment on proposals

regarding big game.

OUTLOOK FOR 2021: 

• Continue with marked animal studies to monitor game populations. Model potential harvest for

select game populations. Continue to collect and analyze hunter harvest data to understand harvest

impacts to game populations.

• Continue to comment on and influence landowner habitat projects to benefit wildlife of interest to

the Muckleshoot Tribe.

• Actively participate in intertribal and agency discussions regarding hunting, populations, and habitat.

• Conduct habitat improvements in the White, Green and Cedar River Watersheds.
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Youth Development 
NAMES OF PERSONS IN CHARGE:

• Katey Sias, Youth Development Program Manager

• Ginger Starr, YDP Admin IV

• Fawn Hutchens, Director

LOCATION: We have two service sites: 

• Youth Facility, 38625 172nd Ave SE, Auburn WA 98092

• Teen Center, 17608 SE 400th ST, Auburn WA 98092

PHONE:  253-876-3383 Youth Facility / 253-876-2853 Teen Center

EMAIL:  Ginger.Starr@Muckleshoot.nsn.us

PROGRAM DESCRIPTION: To provide positive and healthy extracurricular, cultural activities and

education that focus on leadership and promote positive self-image, sensitive topic

awareness/prevention, and life skills the program enables the children and youth of the Muckleshoot

community to be equipped with the tools to needed for a successful life.

SERVICES PROVIDED: 

Afterschool Program

• Safe, drug and alcohol free-positive environment and space for youth to engage in various activities

and make friends.

• Youth Facility: Tuesday – Thursday, 3:00 – 8:00 PM; Friday, 12:00 – 6:00 PM, Saturday, 11:00 – 6:00

PM unless otherwise noted, based on field trip/activity

• Teen Center: Tuesday – Thursday, 3:00 – 8:00 PM; Friday, 3:00 – 10:00 PM, Saturday, 11:00 – 6:00 PM

unless otherwise noted, based on field trip/activity

Limited Transportation Services

• YDP offers a service for members to be picked up if they live within the boundaries after school

Tuesday – Thursday, as well as on Saturdays for field trips or onsite activities.

• YDP conducts a drop off for enrolled participants that live within the boundaries at 8:00 PM Tuesday

– Thursday and 6:00 PM Friday- Saturday (unless otherwise noted).

Field Trips. We offer field trips and/or exciting onsite activities on Saturdays, and during school breaks. 

Meals 

• Normal Program Hours: we provide a snack and dinner.

• Early Release & School Breaks: We provide a (breakfast – during school breaks), lunch, snack, and

dinner 

• Field Trips: Based on time of field trip, we provide lunch, snack and dinner. Dinner may be an offsite

option on occasion.
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Enrichment activities. YDP offers a wide variety of fun and

engaging enrichment activities ranging from cultural arts,

homework session, active outdoor/indoor group activities, crafts,

computer lab access and more. 

HIGHLIGHTS OF 2020:

Youth Development Program & Muckleshoot Child Development

Center Partnership

• Mid-Winter Break: The 2020 YDP/MCDC collaborative

mid-winter break was a success! YDP and MCDC worked

together to plan fun and engaging field trips for the youth in

their programs. Attendance for YDP's youth facility and teen

center were consistently high, as well as the attendance for

MCDC, with a totaling high of 101 youth and teens!

• 2020 School Year at Youth Facility: Due to the pandemic, YDP had to pause services on March 13th.

Currently, the YDP team is working to support MCDC, as MCDC is occupying the Youth Facility as a

satellite site, to support MCDC enrolled youth that attend Auburn, Enumclaw, or Bonney Lake school

districts with their online schooling.

Studio – Just About There! At the end of 2019, the teen center created five work stations that included

laptops, headphones, midi keyboards, and a workable space to song write and/or quietly-creatively

record. The recording and equipment space will allow for instruments, microphones, and other midi

equipment to be hooked up and simultaneously recorded. The space also has a dedicated area that

occupies four guitars for interested teens to learn and play. At the end of the year, the participants will

be able to fully produce and vocally record their own music on the redesigned teen center recording

studio. The space will also allow for the participants to utilize iPads and laptops for photo editing,

filming, and/or education use.

Youth Collaborative Group. YDP started conducting monthly meetings with an extended invite to other

youth serving departments in hopes of working together and/or collaborating to achieve collective

impact for the youth that we serve. 

Enhanced Power Hour + STEM! Research has shown that youth

perform better in school when they spend their non-school hours

engaged in fun, but academically challenging activities. Amongst the

daily structure, we incorporated dedicated time in part of the day

where we allow our participants to complete and/or finish their

homework. In the event our participants do not have homework, we

also facilitate some type of educationally focused specific group

activity that incorporates engagement and fun. We have taken

power hour to the next level, and have incorporated STEM into high

yield activities. 

OUTLOOK FOR 2021:

Studio versus Multimedia Center. The studio will be in operation to

produce and record music, along with other use of laptops and iPads.

The studio space will have a multi-function use, and we plan to
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operate the studio as a media center, with hopes to add more media tools and equipment. We also plan

to partner and collaborate with other departments to be able to teach the teens new talents, and make

use of the space provided.

Cultural Programming. The YDP will be exploring the various ways we can incorporate more cultural

learning's into the program through YDP current staffing, training, and/or working with the other

programs/departments that has the knowledge to teach. 

Enhanced Quality Programming. The YDP now has a level of structure, with daily activities and

programs. We will be participating in trainings, and diving deeper into program quality and the

difference it makes in a youth development after school setting. 

STEM and STEAM. The YDP has delivered some STEM activities during its power hour, and we are

working towards incorporating STEAM into our daily/weekly program more consistently. 

Department Collaborations. YDP is looking forward to further exploring the possibilities of collaborating

with other departments and pursuing the discussed plans that were placed on hold due to the

pandemic. YDP is looking forward to continuing their work with MCDC, and being able to work with

Behavioral Health, Education, Tribal College, and more to expand our program offerings. 

College and Career Awareness. In 2021, we will still be continuing to expose the youth and teens to

college and career readiness. YDP will be shifting gears to explore ways to emphasize the importance of

college, career, and its successes from the youth participants to the teens. We are hoping to work with

other departments and community members within MIT to make these efforts happen.
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